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 About the Teacher Educa�on Program 
 Welcome 
 The BAS in Teacher Educa�on is an innova�ve program tailored to meet the needs of working 
 adults. You are embarking on an exci�ng and challenging educa�onal journey for a rewarding 
 and dynamic career! Your LCC faculty and staff are commi�ed to helping you reach your 
 educa�onal goals. We want your �me with us to be instruc�ve, growth producing, rewarding, 
 and inspiring. Work hard, stay focused, and find balance. 

 You are the fi�h cohort accepted into Lower Columbia College’s Bachelor of Applied 
 Science degree in Teacher Educa�on! We are honored and excited you have chosen to 
 pursue the field of educa�on, one of the most meaningful and rewarding careers. This 
 degree was created on the belief that ‘Teachers have a very significant, lifelong impact 
 on all of their students. This impact involves not only the teaching of academic skills, but 
 as importantly, the fostering of student self-esteem. Reinforcing self-esteem in the 
 classroom is associated with increased mo�va�on and learning’. Robert Brooks, ‘The 
 Impact of Teachers: A Story of Indelible Memories and Self-Esteem’. 

 This program was created by a partnership of higher educa�on faculty, classroom 
 teachers and school administrators dedicated to providing meaningful experiences 
 steeped in cultural responsiveness, knowledge of child development, and a strong 
 understanding of family systems and stressors. The program is designed for the working 
 adult respec�ng the many responsibili�es each of us carry. 

 Our faculty is composed of excep�onal educators dedicated to your success and the 
 success of the children and families you will serve. We look forward to sharing your 
 journey of reflec�ve prac�ce as you each grow professionally, develop into culturally 
 responsive educators, advocates, and leaders in the fields. 

 Every child deserves a teacher who believes in them. BE THAT TEACHER! 

 Our Best to You All, 
 BAS-TE Support Team 

 “A hundred years from now it will not ma�er what my bank account was, the sort of house I lived in, or 
 the kind of car I drove. But  the world  may be  different  because  I was important  in the  life of a child” 

 Forest Witcra� Excerpt from  Within My Power 
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 Teacher Education Program  |  2023-2024 

 Lower Columbia College  is ins�tu�onally accredited  by the 
 Northwest Commission on Colleges and Universi�es 
 8060 165  th  Ave. NE Suite 100, Redmond, WA 98052 

 The  Teacher Prepara�on Program  is approved by the 
 Professional Educator Standards Board 
 Old Capitol Building 
 600 Washington Street SE 
 Olympia, WA 98504-7236 

 University Center Office:  LIB 120  |  360.353.7800 

 Office Hours:  Monday through Friday  |  8:00 am – 5:00  pm (M-Th during summer term) 

 Emergency:  911 
 (on or off campus) 

 Campus Security  :  Student Center (STC) 106  |  360.442.2911  |  security@lowercolumbia.edu 

 Academic Advising  :  LIB 128  |  360.442.2351  |  sjohnson@lowercolumbia.edu 

 Bookstore  :  Student Center (STC) 148  |  360.442.2249  |  bookstore@lowercolumbia.edu 

 Counseling  :  Admissions Center (ADC) 115  |  360.442.2342  |  lcromwell@lowercolumbia.edu 

 Disability Support  :  Student Center (STC) 143  |  360.442.2344  |  mmorgan@lowercolumbia.edu 

 Financial Aid  :  Admissions Center (ADC)  |  360.442.2390  |  financialaidoffice@lowercolumbia.edu 

 Registra�on  :  Admissions Center (ADC)  |  360.442.2370  |  registra�on@lowercolumbia.edu 

 Tes�ng Center  :  Main Building (MAN) 128  |  360.442.2360  |  tes�ng@lowercolumbia.edu 
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 BAS-TE Faculty and Staff 
 Dean of Instruc�on: 
 Tamra Gilchrist  DTV 204  360.442.2621  tgilchrist@lowercolumbia.edu 
 Director of Baccalaureate Degree Programs 
 Michaela Jackson  LIB 126  360.442.2623  mjackson@lowercolumbia.edu 
 Program Specialist & Cer�fica�on Officer 
 Jenny Smith  LIB 120  360-353-7802  jsmith@lowercolumbia.edu 
 Professional Advisor 
 Stacie Johnson  LIB 127  360-442-2351  sjohnson@lowercolumbia.edu 

 Full-Time Faculty 
 Ashley Cahill  LIB 129  360.442.2625  acahill@lowercolumbia.edu 
 Ashleigh Kruckenberg  LIB 125  360.442.2624  akruckenberg@lowercolumbia.edu 
 Shari Samuels  MAN 200H  360.442.2566  ssamuels@lowercolumbia.edu 
 Adjunct (Part-TIme) Faculty 
 Mark Connolly  mconnolly@lowercolumbia.edu 
 Lacey Deweert  ldeweert@lowercolumbia.edu 
 Carissa Jackson  cjackson@lowercolumbia.edu 
 Amy Johnson  ajohnson@lowercolumbia.edu 
 Nate McMullin  nmcmullin@lowercolumbia.edu 
 Sara Paul  spaul@lowercolumbia.edu 

 Purpose of Handbook 
 The purpose  of the BAS Teacher Educa�on Handbook  is to provide essen�al informa�on for candidates 
 enrolled in the BAS Teacher Educa�on program and supplement the Lower Columbia College Student 
 Handbook, found at  h�ps://lowercolumbia.edu/publica�ons/student-handbook/  .  Candidates are 
 responsible for knowing and adhering to the informa�on and policies presented in the BAS Teacher 
 Educa�on Program Handbook.  The handbook outlines  performance expected in the Bachelor of Applied 
 Science Teacher Educa�on program (BAS-TE).  Candidates  of the program are expected to comply with 
 the policies, procedures, and rules of LCC and specifically, the Teacher Educa�on program. 

 Defini�ons:   For this handbook, the following terms  are defined: 
 A.  Student:  a pre-kindergarten through eighth grade child 
 B.  BAS-TE:  Bachelor of Applied Science in Teacher Educa�on  degree offered by LCC. 
 C.  Candidate(s):  person(s) enrolled in LCC’s BAS-TE program  and being placed in the district 

 for clinical prac�ce. 
 D.  Mentor teacher:  A District employee who is the teacher-of-record  in the classroom 

 where the candidate is assigned. 
 E.  Site supervisor:  An LCC faculty member who works  closely with the candidates and 

 mentor teachers to monitor candidate growth and progress. 
 F.  Clinical prac�ce:  All field related placements including  prac�cum and student teaching 
 G.  Prac�cum:  the first year of candidate placement in  a classroom-se�ng while under the 

 supervision and mentorship of a Mentor teacher. 
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 H.  Student teaching:  the second year of teacher candidate placement in a classroom 
 se�ng while under the supervision and mentorship of a classroom teacher and include 
 autonomous teaching opportuni�es. 

 General Informa�on 

 The Lower Columbia College BAS Teacher Educa�on has a dual focus, to prepare teachers for careers in 
 early care and educa�on (Head Start, preschool and childcare) or for careers in public school educa�on. 
 The program is approved by the Professional Educator Standards Board (PESB) for residency teacher 
 cer�fica�on with endorsements in early childhood educa�on (P-3) and elementary educa�on (K-8). The 
 program design reflects LCC’s desire to graduate teachers who are competent in knowledge and prac�ce 
 and can advocate for jus�ce through educa�on for learners of the community while bridging the gap 
 between early care and educa�on and the k-12 educa�on system. 

 The two-year program u�lizes a cohort model and accepts 30 candidates each cohort. There are full �me 
 and part-�me cohort op�ons. Two tracks are available; track one for candidates seeking state teaching 
 cer�fica�on, and track two for individuals choosing to teach in a non-cer�ficated early learning program. 
 Candidates must have completed an associate degree or 90 college level credits prior to admission into 
 the BAS Teacher Educa�on program. 

 Washington State Teacher Educa�on 
 The LCC Teacher Educa�on program is an approved Washington State program for Elementary (K-8) and 
 Early Childhood Educa�on (ECE) endorsement. The State of Washington Professional Educator Standards 
 Board (PESB) is responsible for policy and oversight of Washington State’s system of educator 
 prepara�on, cer�fica�on, con�nuing educa�on, and assignment (  RCW 28A.410.210  ). Addi�onally, the 
 PESB works to advance educator workforce development and pursue policy and innova�on that are 
 responsive to educator shortage, con�nuing educa�on and increasing the diversity of the workforce. 

 LCC’s program adheres to the policies and standards established by the PESB. These policies and 
 requirements ensure the prepara�on and cer�fica�on of educa�on professionals: 
 ●  Are competent in the professional knowledge and prac�ce for which they are cer�fied. 
 ●  Have a founda�on of skills, knowledge, and a�tudes necessary to help students with diverse needs, 

 abili�es, cultural experiences, and learning styles meet or exceed the state learning goals. 
 ●  Are commi�ed to research-based prac�ce and career-long professional development. 

 Mission and Philosophy 

 Lower Columbia College Mission:  The mission of Lower  Columbia College is to ensure each learner’s 
 personal and professional success, and influence lives in ways that are local, global, tradi�onal, and 
 innova�ve. 

 BAS Teacher Educa�on Program Mission:  The BAS Degree  in Teacher Educa�on (BAS-TE) has, as its 
 central beliefs, two commitments, which establish the shared mission of the program: Advocacy for 
 social jus�ce in educa�on and academic knowledge and skill competencies. 

 BAS Teacher Educa�on Program Philosophy:  The Teacher  Educa�on program ensures the core values of 
 the program are present in every element of the work. This includes acceptance of candidates who are 
 commi�ed to the mission and accept responsibility of advocacy, a program design that admits a diverse 
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 candidate popula�on to ensure graduates are competent professionals prepared to advocate for just 
 educa�on policies and prac�ces, and courses and field experience that directly and frequently 
 incorporate knowledge, skills, and a�tudes which promote success in all standards for new teachers. 
 Pedagogical content knowledge is developed through authen�c field experiences, teacher reflec�on, and 
 mentor coaching. Substan�al and rigorous coursework is essen�al in building innova�ve, culturally 
 responsive teachers. To accomplish this, the program is dedicated to a comprehensive and integrated 
 design where advocacy, knowledge and skills prac�ce are equal touchstones of the program, educa�ng 
 future teachers with a founda�on in child development and an understanding of a fair and equitable 
 educa�on for every student. 

 LCC Global Skills 

 BAS-TE students are also expected to develop the following Global Skills by the �me they graduate: 
 communica�on, cri�cal thinking, quan�ta�ve reasoning and teamwork. The assignments you submit and 
 any recorded discussions or other relevant work may be assessed outside of this course for one or more 
 Global Skills  . This assessment will not affect your  course grades and is not shared with anyone outside 
 the assessment team at LCC. 

 End of Program Candidate Learning Outcomes 

 Upon comple�on of the BAS degree Teacher Educa�on program at Lower Columbia College, graduates 
 will: 

 ●  Compare a variety of assessment, diagnosis, and evalua�on prac�ces in collabora�on with 
 colleagues and families to guide the learning and holis�c development of each student. 

 ●  Jus�fy the importance of rela�onships with students, families, colleagues, and community 
 agencies and can create and maintain those rela�onships to support children's learning and 
 development. 

 ●  Evaluate cultural beliefs and biases; ar�culate and apply an understanding of how people differ 
 in their perspec�ves and approaches; and create learning opportuni�es that are culturally 
 responsive for students and their families. 

 ●  Predict student behavior and possible external stressors to effec�vely choose and implement 
 strategies that support each student's success in the learning community. 

 ●  Discriminate data from a variety of sources to inform decisions about instruc�on, services, 
 programs, interven�ons, and prac�ces. 

 ●  Prepare plans based on theory, regularly analyze, evaluate, and synthesize results of their 
 teaching prac�ce and make appropriate changes that more fully serve each student and their 
 family. 

 ●  Formulate and apply the central concepts of the arts, Language Arts, health and fitness, 
 mathema�cs, science, technology, and social studies, and iden�fy resources to support student's 
 growth across the disciplines. 

 ●  Construct and implement lesson plans that support individual student growth across the 
 developmental con�nuum u�lizing child development theory, including knowledge of typical and 
 atypical developments. 

 ●  Value ongoing professional development to ensure research-based best prac�ces, alignment 
 with state and na�onal standards and changing district-wide curriculum protocols. 

 ●  Appraise, implement, and monitor Individual Family Service Plans (IFSPs), Individual Educa�onal 
 Programs (IEPs), and 504 Plans in collabora�on with families, as well as mul�-disciplinary and 
 mul�-agency teams, to provide the services and supports necessary for the op�mal growth of 
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 students with diverse abili�es. 

 Sample Course Schedule and Course Descrip�ons (subject to change) 

 Bachelor’s degree in Teacher Educa�on Cohort #5: Start Date - Fall 2023 
 1  st  Quarter: 15 Credits Fall 2023 

 EDUC 300 Founda�ons of Teacher Educa�on  (5 credits) 
 Provides an in-depth, holis�c understanding of the teacher’s role and func�on in educa�onal 
 se�ngs P- 8  th  grade. The course will explore characteris�cs  of effec�ve teachers; professional 
 disposi�ons; reflec�ve prac�ce; crea�ng successful learning environments; prepara�on for 
 processional competencies and cer�fica�on; Social-Emo�onal Learning, Issues of Abuse, and the 
 Field Experience process. A grade of C or be�er in this course is required before field work 
 (classroom experience) can begin. 
 EDUC 319 An�-bias Educa�on  (5 credits) 
 Examines equity issues in educa�on. Presents strategies to apply the principles of an�-bias 
 educa�on to instruc�on. Explores how embedded bias can influence iden�ty development. 
 Assists in deconstruc�on of one’s biases and reflec�on on biases present in the communi�es of 
 prac�ce and societal systems. Examines the characteris�cs of culturally and linguis�cally relevant 
 teachers. Provides opportuni�es for peer and instructor coaching to access resources and to 
 improve responsiveness to cultural, linguis�c and ability diversity. Discusses culturally relevant 
 pedagogy and its importance to the transmi�ng of culture from genera�on to genera�on. 
 EDUC 345 Curriculum Development & Design  (5 credits) 
 Examines pedagogical approaches for teaching in educa�onal se�ngs. Emphasizes curriculum 
 theory, design, prac�ce, evalua�on, as well as approaches to learning and disposi�ons. 
 Integrates Washington State Common Core Standards and Developmental Guidelines. 

 2  nd  Quarter: 15 Credits Winter 2024 
 EDUC 301 Prac�cum I Theory  (4 credits) 
 Prerequisite: EDUC 300 with a grade of C or higher.  Provides the first field experience for the 
 cer�ficate op�on in an educa�onal se�ng with students and their families who are culturally, 
 linguis�cally, and ability diverse, under the guidance of a program-selected cer�ficated mentor 
 teacher. Topics include iden�fying learning targets, reflec�ve prac�ce, state standards, 
 differen�a�on, and effec�ve instruc�onal strategies. Addi�onal topics may be presented as 
 needed.  This course requires 99 hours of field experience  in a pre-k through 8  th  grade 
 classroom. 
 EDUC 320 Language Arts for Teachers  (5 credits) 
 Focuses on applying Washington State's English Language Arts Common Core Standards and 
 Early Learning Guidelines P-3 through 8th grade. Con�nues applica�on of the use of data to set 
 goals, individualize instruc�on and group students according to common reading, wri�ng, 
 speaking, and listening goals. Candidates will design lesson plans, deliver instruc�on, assess 
 student progress, and use technology to support instruc�on, management of student 
 documents and records. 
 EDUC 410 Science Methods for Teachers  (4 credits) 
 Examines how science and technology have affected individuals, cultures, and society. Presents 
 the Washington State Next Genera�on Science Standards for P-3 through 8th grade. Discusses 
 the use of technologies which support scien�fic inquiry and explora�on. Discusses assessment, 
 planning, designing, delivering, and evalua�ng inquiry-based instruc�on in the sciences. 
 EDUC 340 Concepts of Health and Motor Skills  (1 credit) 
 Provides an overview of the pedagogical competencies which deliver developmentally 
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 appropriate physical ac�vi�es to children in grades Pre-K through 8  th   grade. Build knowledge of 
 human movement and motor skills and the importance of a healthy lifestyle. This course will 
 explore the principles of exercise science and its impact on health, while developing 
 self-confidence and self-worth. This course also defines and provides a context for the classroom 
 teacher to teach and assess K-8 students in physical educa�on and health based on state 
 standards. Includes framework-based teaching strategies effec�ve in helping K-8 students 
 develop a variety of motor skills and abili�es, recognize the importance of a healthy lifestyle and 
 the goals of lifelong health, gain knowledge of human movement, understand growth and 
 development, and learn the rules and strategies of games and sports. Instruc�onal approaches 
 for the integra�on of physical educa�on and health with other content areas are explored. 

 3  rd  Quarter: 15 Credits Spring 2024 
 EDUC 302 Prac�cum II Theory  (4 credits) 
 Con�nues the field experience working in an educa�onal se�ng with students and families who 
 are culturally, linguis�cally, and ability diverse under the guidance of a program-selected 
 cer�ficated mentor teacher. Topics include building and maintaining collabora�ve professional 
 rela�onships, classroom management strategies, and instruc�onal strategies.  This course 
 requires 99 hours of field experience in a pre-k through 8th grade classroom. 
 EDUC 325 Introduc�on to Special Educa�on  (5 credits)  (summer 2023 for part-�me op�on) 
 Provides an overview of special educa�on and the characteris�cs and needs of excep�onal 
 learners.  Reviews the historical roots of special educa�on, provides perspec�ve into special 
 educa�on with general educa�on, and discusses specific types of excep�onali�es.  Covers the 
 impact of excep�onal learners on families, schools, and communi�es. 
 EDUC 350 Crea�ve Arts Across the Curriculum  (1 credit) 
 Prepares students to integrate the visual arts across the Pre-K through 8  th   grade curriculum. The 
 elements of art and principles of design, art methods, lesson planning, and classroom 
 management techniques, with par�cular emphasis on diverse students, are examined. Students 
 draw, paint, make prints, and create sculptures appropriate for the preschool and elementary 
 classroom se�ng. 
 EDUC 430 - Advanced Language & Literacy Methods  (5  credits) 
 Refines teaching strategies for language acquisi�on and literacy skill development for children 
 who are culturally, linguis�cally, and ability diverse at each developmental stage (birth-eighth 
 grade) through the four interrelated areas of speaking, listening, wri�ng, and reading. 
 Emphasizes strategies for teaching reading and how to support each stage of literacy 
 development across genres and purposes. Addresses strategies for suppor�ng families as they 
 assist their children in learning language and literacy. Restricted to BAS-TE admi�ed students. 

 4th  Quarter: 15 Credits Fall 2024 
 EDUC 401 - Reflec�ve Prac�ce I  (1 credit) 
 Provides content to support and enhance EDUC 411 Student Teaching I. Topics include 
 professional disposi�ons, understanding and using the BAS-TE lesson plan template, and 
 reflec�ng on instruc�onal prac�ces and mentor or site supervisor feedback. Taken concurrently 
 with EDUC 411 Student Teaching I 
 EDUC 411 - Student Teaching I  (5 credits) 
 Advances the field experience working in an educa�onal se�ng with students who are culturally, 
 linguis�cally, and ability diverse and their families under the guidance of a program-selected 
 cer�ficated teacher. Emphasizes instruc�onal strategies and professional goal se�ng through 
 reflec�ve prac�ce. Taken concurrently with EDUC 401 Reflec�ve Prac�ce I. 
 EDUC 414 Guidance Techniques  (5 credits) 
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 Provides a broad theore�cal founda�on of behavioral interven�on strategies to support children 
 with emo�onal, behavioral, and social challenges. Explores child guidance techniques in depth. 
 Examines strategies to support the development of a posi�ve, suppor�ve, and respec�ul 
 classroom environment, including teaching social and interpersonal competencies that facilitate 
 responsible student behavior. Presents theories and research related to approaches to classroom 
 management and guidance. Addresses specific behavioral challenges and issues. 
 EDUC 420 - Social Studies for Teachers  (4 credits) 
 Presents methods, techniques, content, and materials for teaching the various grade levels with 
 an emphasis on history, geography, economics, civics, poli�cal science, Washington State Social 
 Studies Learning Standards, and social studies skills, using inquiry, primary source documents, 
 and integra�on of content within the elementary school curriculum. Covers the Since Time 
 Immemorial curriculum. 

 5th  Quarter: 15 Credits Winter 2025 
 EDUC 402 - Reflec�ve Prac�ce II  (1 credit) 
 Provides content to support and enhance EDUC 412 Field Experience II. Topics include 
 professional communica�on, assessing instruc�onal strategies and differen�a�ng instruc�on. 
 Taken concurrently with EDUC 412 Student Teaching II. 
 EDUC 412 - Student Teaching III  (5 credits) 
 Provides content to support and enhance EDUC 412 Field Experience II. Topics include 
 professional communica�on, assessing instruc�onal strategies and differen�a�ng instruc�on. 
 Taken concurrently with EDUC 412 Student Teaching II. 
 EDUC 335 Collabora�on & Classroom Leadership  (5 credits) 
 Develops skills needed to effec�vely collaborate with others including school personnel, 
 community agencies, and families to support students who are culturally, linguis�cally, and 
 ability diverse. Covers the importance of professional development in growing and improving 
 knowledge and skills. Consider the meaning of being a member of a community of professionals, 
 working with others to improve schools, communi�es, and the teaching profession.  Supervision 
 of assistants and paraprofessionals will be addressed. Reviews and explores classroom 
 organiza�on, management styles and philosophies. Assists in the development of a repertoire of 
 skills to support success for every member of the classroom. 
 EDUC 439- Por�olio and Professional Assessment  (5  credits) 
 Focuses on pedagogical assessment prac�ces. Examines the pedagogical assessment 
 requirements, use of technology, wri�ng requirements, logis�cs, and scoring. Covers specific 
 academic language used for submission of the pedagogical assessment tool and knowledge of 
 on-going teacher evalua�on adopted by Washington State. Candidates will be required to submit 
 a pedagogical assessment. 

 6  th  Quarter: 15 Credits Spring 2025 
 EDUC 403 - Reflec�ve Prac�ce III  (1 credit) 
 Provides content to support and enhance EDUC 413 Field Experience III. Topics include 
 professionalism. Taken concurrently with EDUC 413 Student Teaching III. 
 EDUC 413 - Student Teaching III  (5 credits) 
 Culminates the field experience with autonomous student teaching in an educa�onal se�ng 
 with students who are culturally, linguis�cally, and ability diverse and their families under the 
 guidance of a program-selected cer�ficated teacher. Emphasizes planning, professional 
 responsibility, leadership, and collabora�on. Taken concurrently with EDUC 403 Reflec�ve 
 Prac�ce III. 
 EDUC 330 Math Methods  (5 credits) 
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 Introduces the ini�al competencies of the Washington State’s Mathema�cs Common Core 
 Standards and Early Learning Guidelines for P-3 through 8  th  grade students. Presents the use of 
 data to set goals, individualize instruc�on and group students according to Common Core 
 Mathema�cs Standards and Early Learning Guidelines. Covers designing lesson plans, delivering 
 instruc�on, and assessing student progress at an ini�al level of competency. Introduces 
 technologies to support instruc�on and manage individual student documents and instruc�onal 
 records. 
 EDUC 429 Assessment  (5 credits) 
 Covers the selec�on, administra�on, scoring, and interpre�ng of formal and informal assessment 
 tools for the purpose of se�ng goals and planning appropriate instruc�on. Refines skills and 
 strategies for observing, documen�ng, and monitoring children birth to grade eight who are 
 culturally, linguis�cally, and ability diverse and their families. 

 Sample Bachelor’s degree in Teacher Educa�on Part-�me Cohort #5, Start Date - Summer 
 2023 (subject to change) 
 1  st  Quarter: 10 Credits Summer 2023 

 EDUC 300 Founda�ons of Teacher Educa�on  (5 credits) 
 Provides an in-depth, holis�c understanding of the teacher’s role and func�on in educa�onal 
 se�ngs P- 8  th  grade. The course will explore characteris�cs  of effec�ve teachers; professional 
 disposi�ons; reflec�ve prac�ce; crea�ng successful learning environments; prepara�on for 
 processional competencies and cer�fica�on; Social-Emo�onal Learning, Issues of Abuse, and the 
 Field Experience process. A grade of C or be�er in this course is required before field work 
 (classroom experience) can begin. 
 EDUC 325 Introduc�on to Special Educa�on  (5 credits) 
 Provides an overview of special educa�on and the characteris�cs and needs of excep�onal 
 learners.  Reviews the historical roots of special educa�on, provides perspec�ve into special 
 educa�on with general educa�on, and discusses specific types of excep�onali�es.  Covers the 
 impact of excep�onal learners on families, schools, and communi�es. 

 2nd Quarter: 10 Credits Fall 2023 
 EDUC 319 An�-bias Educa�on  (5 credits) 
 Examines equity issues in educa�on. Presents strategies to apply the principles of an�-bias 
 educa�on to instruc�on. Explores how embedded bias can influence iden�ty development. 
 Assists in deconstruc�on of one’s biases and reflec�on on biases present in the communi�es of 
 prac�ce and societal systems. Examines the characteris�cs of culturally and linguis�cally relevant 
 teachers. Provides opportuni�es for peer and instructor coaching to access resources and to 
 improve responsiveness to cultural, linguis�c and ability diversity. Discusses culturally relevant 
 pedagogy and its importance to the transmi�ng of culture from genera�on to genera�on. 
 EDUC 345 Curriculum Development & Design  (5 credits) 
 Examines pedagogical approaches for teaching in educa�onal se�ngs. Emphasizes curriculum 
 theory, design, prac�ce, evalua�on, as well as approaches to learning and disposi�ons. 
 Integrates Washington State Common Core Standards and Developmental Guidelines. 

 3rd Quarter: 10 Credits Winter 2024 
 EDUC 301 Prac�cum I Theory  (4 credits) 
 Prerequisite: EDUC 300 with a grade of C or higher.  Provides the first field experience for the 
 cer�ficate op�on in an educa�onal se�ng with students and their families who are culturally, 
 linguis�cally, and ability diverse, under the guidance of a program-selected cer�ficated mentor 
 teacher. Topics include iden�fying learning targets, reflec�ve prac�ce, state standards, 
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 differen�a�on, and effec�ve instruc�onal strategies. Addi�onal topics may be presented as 
 needed.  This course requires 99 hours of field experience  in a pre-k through 8  th  grade 
 classroom. 
 EDUC 410 Science Methods for Teachers  (4 credits) 
 Examines how science and technology have affected individuals, cultures, and society. Presents 
 the Washington State Next Genera�on Science Standards for P-3 through 8th grade. Discusses 
 the use of technologies which support scien�fic inquiry and explora�on. Discusses assessment, 
 planning, designing, delivering, and evalua�ng inquiry-based instruc�on in the sciences. 
 EDUC 340 Concepts of Health and Motor Skills  (1 credit) 
 Provides an overview of the pedagogical competencies which deliver developmentally 
 appropriate physical ac�vi�es to children in grades Pre-K through 8  th   grade. Build knowledge of 
 human movement and motor skills and the importance of a healthy lifestyle. This course will 
 explore the principles of exercise science and its impact on health, while developing 
 self-confidence and self-worth. This course also defines and provides a context for the classroom 
 teacher to teach and assess K-8 students in physical educa�on and health based on state 
 standards. Includes framework-based teaching strategies effec�ve in helping K-8 students 
 develop a variety of motor skills and abili�es, recognize the importance of a healthy lifestyle and 
 the goals of lifelong health, gain knowledge of human movement, understand growth and 
 development, and learn the rules and strategies of games and sports. Instruc�onal approaches 
 for the integra�on of physical educa�on and health with other content areas are explored. 

 4th  Quarter: 10 Credits Spring 2024 
 EDUC 302 Prac�cum II Theory  (4 credits) 
 Con�nues the field experience working in an educa�onal se�ng with students and families who 
 are culturally, linguis�cally, and ability diverse under the guidance of a program-selected 
 cer�ficated mentor teacher. Topics include building and maintaining collabora�ve professional 
 rela�onships, classroom management strategies, and instruc�onal strategies.  This course 
 requires 99 hours of field experience in a pre-k through 8th grade classroom. 
 EDUC 350 Crea�ve Arts Across the Curriculum  (1 credit) 
 Prepares students to integrate the visual arts across the Pre-K through 8  th   grade curriculum. The 
 elements of art and principles of design, art methods, lesson planning, and classroom 
 management techniques, with par�cular emphasis on diverse students, are examined. Students 
 draw, paint, make prints, and create sculptures appropriate for the preschool and elementary 
 classroom se�ng. 
 EDUC 430  Advanced Language & Literacy Methods  (5  credits) 
 Refines teaching strategies for language acquisi�on and literacy skill development for children 
 who are culturally, linguis�cally, and ability diverse at each developmental stage (birth-eighth 
 grade) through the four interrelated areas of speaking, listening, wri�ng, and reading. 
 Emphasizes strategies for teaching reading and how to support each stage of literacy 
 development across genres and purposes. Addresses strategies for suppor�ng families as they 
 assist their children in learning language and literacy. Restricted to BAS-TE admi�ed students. 

 5th  Quarter: 9 Credits Summer 2024 
 EDUC 320 Language Arts for Teachers  (5 credits) 
 Focuses on applying Washington State's English Language Arts Common Core Standards and 
 Early Learning Guidelines P-3 through 8th grade. Con�nues applica�on of the use of data to set 
 goals, individualize instruc�on and group students according to common reading, wri�ng, 
 speaking, and listening goals. Candidates will design lesson plans, deliver instruc�on, assess 
 student progress, and use technology to support instruc�on, management of student 
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 documents and records. 
 EDUC 420 - Social Studies for Teachers  (4 credits) 
 Presents methods, techniques, content, and materials for teaching the various grade levels with 
 an emphasis on history, geography, economics, civics, poli�cal science, Washington State Social 
 Studies Learning Standards, and social studies skills, using inquiry, primary source documents, 
 and integra�on of content within the elementary school curriculum. Covers the Since Time 
 Immemorial curriculum. 

 6th Quarter: 11 credits Fall 2024 
 EDUC 401 - Reflec�ve Prac�ce I  (1 credit) 
 Provides content to support and enhance EDUC 411 Student Teaching I. Topics include 
 professional disposi�ons, understanding and using the BAS-TE lesson plan template, and 
 reflec�ng on instruc�onal prac�ces and mentor or site supervisor feedback. Taken concurrently 
 with EDUC 411 Student Teaching I 
 EDUC 411 - Student Teaching I  (5 credits) 
 Advances the field experience working in an educa�onal se�ng with students who are culturally, 
 linguis�cally, and ability diverse and their families under the guidance of a program-selected 
 cer�ficated teacher. Emphasizes instruc�onal strategies and professional goal se�ng through 
 reflec�ve prac�ce. Taken concurrently with EDUC 401 Reflec�ve Prac�ce I. 
 EDUC 414 Guidance Techniques  (5 credits) 
 Provides a broad theore�cal founda�on of behavioral interven�on strategies to support children 
 with emo�onal, behavioral, and social challenges. Explores child guidance techniques in depth. 
 Examines strategies to support the development of a posi�ve, suppor�ve, and respec�ul 
 classroom environment, including teaching social and interpersonal competencies that facilitate 
 responsible student behavior. Presents theories and research related to approaches to classroom 
 management and guidance. Addresses specific behavioral challenges and issues. 

 7th  Quarter: 11 Credits Winter 2025 
 EDUC 402 - Reflec�ve Prac�ce II  (1 credit) 
 Provides content to support and enhance EDUC 412 Field Experience II. Topics include 
 professional communica�on, assessing instruc�onal strategies and differen�a�ng instruc�on. 
 Taken concurrently with EDUC 412 Student Teaching II. 
 EDUC 412 - Student Teaching III  (5 credits) 
 Provides content to support and enhance EDUC 412 Field Experience II. Topics include 
 professional communica�on, assessing instruc�onal strategies and differen�a�ng instruc�on. 
 Taken concurrently with EDUC 412 Student Teaching II. 
 EDUC 439- Por�olio and Professional Assessment  (5  credits) 
 Focuses on pedagogical assessment prac�ces. Examines the pedagogical assessment 
 requirements, use of technology, wri�ng requirements, logis�cs, and scoring. Covers specific 
 academic language used for submission of the pedagogical assessment tool and knowledge of 
 on-going teacher evalua�on adopted by Washington State. Candidates will be required to submit 
 a pedagogical assessment. 

 8  th  Quarter: 11 Credits Spring 2025 
 EDUC 403 - Reflec�ve Prac�ce III  (1 credit) 
 Provides content to support and enhance EDUC 413 Field Experience III. Topics include 
 professionalism. Taken concurrently with EDUC 413 Student Teaching III. 
 EDUC 413 - Student Teaching III  (5 credits) 
 Culminates the field experience with autonomous student teaching in an educa�onal se�ng 
 with students who are culturally, linguis�cally, and ability diverse and their families under the 
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 guidance of a program-selected cer�ficated teacher. Emphasizes planning, professional 
 responsibility, leadership, and collabora�on. Taken concurrently with EDUC 403 Reflec�ve 
 Prac�ce III. 
 EDUC 330 Math Methods  (5 credits) 
 Introduces the ini�al competencies of the Washington State’s Mathema�cs Common Core 
 Standards and Early Learning Guidelines for P-3 through 8  th  grade students. Presents the use of 
 data to set goals, individualize instruc�on and group students according to Common Core 
 Mathema�cs Standards and Early Learning Guidelines. Covers designing lesson plans, delivering 
 instruc�on, and assessing student progress at an ini�al level of competency. Introduces 
 technologies to support instruc�on and manage individual student documents and instruc�onal 
 records. 

 9  th  Quarter: 11 Credits Summer 2025 
 EDUC 429 Assessment  (5 credits) 
 Covers the selec�on, administra�on, scoring, and interpre�ng of formal and informal assessment 
 tools for the purpose of se�ng goals and planning appropriate instruc�on. Refines skills and 
 strategies for observing, documen�ng, and monitoring children birth to grade eight who are 
 culturally, linguis�cally, and ability diverse and their families. 
 EDUC 335 Collabora�on & Classroom Leadership  (5 credits) 
 Develops skills needed to effec�vely collaborate with others including school personnel, 
 community agencies, and families to support students who are culturally, linguis�cally, and 
 ability diverse. Covers the importance of professional development in growing and improving 
 knowledge and skills. Consider the meaning of being a member of a community of professionals, 
 working with others to improve schools, communi�es, and the teaching profession.  Supervision 
 of assistants and paraprofessionals will be addressed. Reviews and explores classroom 
 organiza�on, management styles and philosophies. Assists in the development of a repertoire of 
 skills to support success for every member of the classroom. 

 Teacher Educa�on Program Policies 
 Classroom conduct and policies, as well as Student Academic Rights and Responsibili�es, are consistent 
 with the LCC Student Conduct Code which is found in the LCC Student Handbook at 
 h�ps://lowercolumbia.edu/publica�ons/student-handbook/  .  Addi�onally, course policies are listed in 
 the syllabus. Clinical prac�ce courses have policies that reflect the addi�onal requirements of school 
 districts. The following policies, procedures and expecta�ons apply to candidates enrolled in the Teacher 
 Educa�on Program at Lower Columbia College. 

 Academic Integrity 

 Academic honesty is  expected in all courses. Any act  of academic dishonesty is prohibited and subject to 
 discipline.  Please see the LCC Student Handbook, 
 h�ps://lowercolumbia.edu/publica�ons/student-handbook/academic-dishonesty.php 

 Acts of academic dishonesty include (but are not limited to) chea�ng, falsifica�on, plagiarism, and 
 fabrica�on. 

 ●  Chea�ng includes any a�empt to use, give, or obtain unauthorized assistance rela�ng to the 
 comple�on of an academic assignment. 

 16 
 Teacher Education Program Handbook: Cohort #5 
 MJ/BASTE 06/23/2023 MS Word Accessibility Checker 

https://lowercolumbia.edu/publications/student-handbook/
https://lowercolumbia.edu/publications/student-handbook/academic-dishonesty.php


 ●  Plagiarism includes using as one’s own, without proper a�ribu�on, the ideas, wri�ngs, or work 
 of another person in comple�ng an academic assignment. 

 ●  Fabrica�on includes falsifying data, informa�on, or cita�ons in comple�ng an academic 
 assignment and includes providing false or decep�ve informa�on to an instructor concerning the 
 comple�on of an assignment. 

 Per LCC policy, all instances of academic dishonesty will be reported to the Vice President of Student 
 Success. No candidate shall be allowed to withdraw from a course or from the college to avoid the 
 consequences of academic dishonesty. The instructor will no�fy the candidate of any suspected 
 academic dishonesty, will then no�fy the dean and Vice President of Student Success of the incident, per 
 the LCC Academic Dishonesty policy. Depending on the severity of the incident, the instructor-imposed 
 consequences may include a significantly lowered or failing grade on the assignment or a failing grade in 
 course. A failing grade in an educa�on course will affect progression in the program, per the program 
 policies. 

 Accountability 

 Candidates are expected to conduct themselves as mature, honest, ethical, and responsible persons. 
 Candidates are expected to maintain student safety at all �mes.  It is the candidate’s responsibility to 
 come to prac�cum/student teaching prepared to teach. 

 Advising by Cohort 

 A cohort model of academic advising is used in the teacher educa�on program. Candidates are assigned 
 a BAS-TE advisor based on the cohort to which they are enrolled. Advisors use the Navigate Portal to 
 contact students, develop their academic plan, provide resources, and track degree progression. 
 Students can also access their advisor through the Navigate Portal to make appointments. Advisors are 
 available to meet with students on Zoom or in person to assist with academic ques�ons and planning. 

 A�endance 

 A�endance and punctuality are required.  Arriving  late to class or leaving class early is disrup�ve to the 
 learning environment and is not acceptable. This includes online course mee�ngs on Zoom. Adjust work 
 or other schedules to avoid conflicts with class/clinical schedules.  Make-up assignments and clinicals 
 may not be available. If a class, or clinical assignment must be missed due to an unusual or extreme 
 circumstances out of the candidate’s control, the  candidate must contact the instructor and/or mentor 
 by phone and email  prior  to the start of class or  clinical. If the instructor cannot be reached, contact the 
 clinical prac�ce site or LCC Teacher Educa�on Program Office at 360-353-7800. For online courses  , 
 a�endance expecta�ons are found in the course syllabus. The general expecta�on is that the candidate 
 will log in to the course at least three �mes weekly. 

 APA Style 

 APA Style was developed by the American Psychological Associa�on to create a standardized format for 
 scien�fic wri�ng. It is used across the discipline of educa�on for both academic and professional wri�ng. 
 The LCC Teacher Educa�on Program requires wri�en assignments to be forma�ed u�lizing APA Style, 
 unless otherwise stated. The latest edi�on of the  Publica�on Manual of the American Psychological 
 Associa�on  will be used as the benchmark for acceptable  forma�ng. Several open resources may be 
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 used for assistance with forma�ng papers in APA Style:  American Psychological Associa�on (2015). 
 Basics of APA Style®  . Retrieved from  h�p://www.apastyle.org/index.aspx  ;  Purdue University Online 
 Wri�ng Lab (OWL). (2015).  APA forma�ng and style  guide  . Retrieved from 
 h�ps://owl.english.purdue.edu/owl/resource/560/01/ 

 Cell Phones and Electronic Devices 

 Please refer to specific course policies in the course syllabus. Tex�ng is not permi�ed during class or 
 clinical prac�ce. Use of cameras or  any  recording  device is not allowed in clinical prac�ce without wri�en 
 consent of parents. Recording in the classroom must be pre-approved by the instructor and the mentor 
 teacher. Candidates must follow school district policies regarding cell phone and electronic devices. 

 Civility 

 Civility is personal conduct that includes polite, reasonable, and respec�ul behavior towards others. This 
 includes honoring one’s personal values while simultaneously listening to and respec�ng divergent 
 points of view. Civility facilitates mutual respect, effec�ve communica�on, and posi�ve produc�ve 
 rela�onships. In the educa�onal se�ng and the workplace, civility is demonstrated by ac�vely listening 
 to others, accountability for one’s ac�ons, showing respec�ul behavior toward others, and making other 
 individuals feel valued. Incivility is rude, disrup�ve, or threatening behaviors that may result in distress 
 for others. Discourteous behaviors that display disregard for others are considered uncivilized as well as 
 unsafe.  Any form of harassment, disrespect or threatening behavior will not be tolerated. Candidates 
 are responsible for their conduct. 

 Field Placement Access and Authoriza�on 

 LCC photo ID is required when at the field placement site as an LCC pre-service prac�cum student or 
 student-teacher. A�er you have received authoriza�on from LCC to a�end field prac�ce, the field 
 prac�ce site will generate a badge if required by the site. 

 In order to a�end field placement, the candidate must register with OSPI and complete the required 
 pre-residency clearance applica�on. Addi�onally, students must create an account with EDS (specific 
 informa�on will be given to students to complete this), and meet all of the clinical agency requirements. 
 Costs of all clinical requirements are the student’s responsibility  .  Background checks must be renewed 
 every two years  . Candidates must respond to emails  from OSPI as these are related to clinical prac�ce 
 placement requirements. 

 Field Placement requirements include: 
 ●  Criminal History Disclosure form 
 ●  Background clearance 
 ●  Fingerprin�ng 
 ●  Any vaccina�ons the clinical site determines to be necessary 
 ●  OSPI E-Cer�fica�on: Educa�on Data System (EDS) 
 ●  Pre-Residency Clearance In-State Applicant 

 ○  This applica�on is for those educators who are currently comple�ng their teacher 
 prepara�on program. 

 ○  Requirements 
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 ■  Program approval (contact your ins�tu�ons cer�fica�on officer for approval 
 process) 

 ■  Submission of fingerprints for a background check is required, if a valid 
 cer�ficate is not already on record 

 NOTE: If you are an out-of-state applicant, you will need to have your ins�tu�on complete Form 4050E. 
 In-state applicants, please contact your ins�tu�on's cer�fica�on officer for more details. 

 *IMPORTANT: Please note that applica�on fees are NOT refundable. Ensure that you select and submit 
 the correct applica�on. If you have ques�ons regarding your applica�on, please contact our office. 

 Admission to theTeacher Educa�on program is con�ngent on compliance with field placement 
 requirements.  Candidates must a�est to the intent  of compliance with field placement requirements for 
 full program admission. Candidates who are not in compliance with field placement site requirements 
 will not be permi�ed in and will be required to withdraw from a field placement course if documenta�on 
 is not current or received by required deadlines. It is the candidate’s responsibility to keep 
 documenta�on up to date and to submit as requested. 

 Grading Policy 

 The following grading scale is used in the Teacher Educa�on Program: 
 A  (4.0):  94 – 100%  C  (2.0):  75 - 78.9% 
 A-  (3.7):  91 - 93.9%  C-  (1.7):  71 - 74.9% 
 B+  (3.3):  88 - 90.9%  D+  (1.3):  68 - 70.9% 
 B  (3.0):  85 - 87.9%  D  (1.0):  62 - 67.9% 
 B-  (2.7):  82 - 84.9%  F  (0.0):  <62.0% 
 C+  (2.3):  79 - 81.9% 

 Clinical Prac�ce Course Policies and Requirements 
 The purpose of these policies is to assure candidate compliance with requirements of clinical agencies 
 while enrolled in clinical prac�ce courses. A founda�on of the program is field-based learning (prac�cum 
 and student teaching placements). This provides significant applica�on opportuni�es of content 
 knowledge and academic theory while embedded in a mentored environment (school, classroom, and 
 cohort). Our program requires field-based learning that integrates BAS-TE academic coursework. 
 Registering for a prac�cum or student teaching course does not guarantee admission to the clinical 
 prac�ce site. Under no circumstances will a candidate be allowed in the clinical prac�ce se�ng without 
 authoriza�on from LCC. If a candidate is unable to meet the clinical prac�ce requirements of ANY site 
 used by the program, the candidate will not be able to enroll in the prac�cum or student teaching course 
 and cannot progress in the program. An “alternate assignment” for failure to meet or comply with 
 clinical prac�ce site’s requirements is not available. Candidates must meet the essen�al abili�es, as there 
 is no “light duty” op�on for clinical prac�ce. 

 Prerequisite of Clinical Prac�ce Placement 

 ●  Professional/academic Resume 
 ●  Office of the Superintendent for Public Instruc�on (OSPI) Background Check 
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 ●  Pre-residency clearance 
 ●  Comple�on of EDUC 300 with a C or be�er 

 Essen�al Func�onal Abili�es 

 Func�onal abili�es relate to the behavioral components of candidate competence. They are abili�es 
 iden�fied by the LCC teacher educa�on program as  essen�al for safety  in clinical prac�ce sites  and  are 
 used as a guide in determining reasonable accommoda�ons. To complete the program or to con�nue in 
 the program, the candidates must be able to perform all essen�al func�onal abili�es either with or 
 without accommoda�on. 

 The teacher educa�on program endorses the Americans with Disabili�es Act. In accordance with college 
 policy, reasonable accommoda�ons may be provided for a candidate with a disability. To be admi�ed to 
 and progress in the teacher educa�on program, the candidate must be able to meet essen�al func�ons 
 with or without accommoda�on. A candidate con�nuing in the program who believes he or she has a 
 disability and is reques�ng accommoda�on must see the Special Popula�ons Coordinator/Disabili�es 
 Student Services (DSS) at LCC. When the candidate discloses a disability and requests accommoda�on, 
 he or she will be asked to provide documenta�on of the disability for the purpose of determining 
 appropriate accommoda�ons. Documenta�on requirements will be explained to the candidate at the 
 appointment and can be found on the DSS LCC webpage.  The Special Popula�ons Coordinator 
 determines the acceptance or denial of academic accommoda�ons. LCC will provide reasonable 
 accommoda�ons, however, LCC is not required to make modifica�ons that would substan�ally alter the 
 nature or requirements of the program or to provide auxiliary aids that present an undue burden to LCC. 
 If a candidate is denied his/her request for accommoda�ons, the candidate can appeal to the 504/ADA 
 Coordinator which will be explained in a le�er to the candidate. For an appointment with the Special 
 Popula�ons Coordinator contact  mmorgan@lowercolumbia.edu  or call 360-442-2340. 

 The Federal American with Disabili�es Act (ADA) bans discrimina�on of persons with disabili�es. In 
 keeping with this law, Lower Columbia College makes every effort to ensure quality educa�on for all 
 candidates. However, we feel obliged to inform candidates of the func�onal abili�es demanded by a 
 par�cular occupa�on. 

 Required Essen�al Func�ons 
 1.  Personality Traits 

 ●  Desire to work with students of all ages and ability levels 
 ●  Flexible and adaptable to unpredictable change 
 ●  Ability to work in a team/group-environment 

 2.  Communica�on Skills 
 ●  Effec�vely communicate with colleagues, parents, and students 
 ●  Listen a�en�vely to others 
 ●  Collaborate with others (children, families, colleagues) 

 3.  Interpersonal Skills 
 ●  Establish rapport with individuals, children, families, peers 
 ●  Respect/value differences in others 
 ●  Demonstrate problem solving and conflict resolu�on skills 

 4.  Analy�cal Thinking 
 ●  Process informa�on from mul�ple sources 
 ●  Evaluate outcomes 
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 ●  Interpret oral and wri�en instruc�ons (lesson plans, etc.) 
 5.  Cri�cal Thinking 

 ●  Implement ac�vi�es for others 
 ●  Sequence informa�on 
 ●  Make decisions independently 
 ●  Adapt decisions based on new informa�on 

 6.  Gross Motor Skills 
 ●  Have mobility to move with ease and speed if necessary 
 ●  Bend/twist/stoop/kneel/climb stairs 

 7.  Fine Motor Skills 
 ●  Pick up objects with hands 
 ●  Maintain balance in mul�ple posi�ons 
 ●  Cut effec�vely using scissors 

 8.  Physical Endurance 
 ●  Ability to sit or stand for long periods of �me (floor, small child-size chairs, etc.) 
 ●  Ability to adapt to cold weather situa�ons (recess duty) 
 ●  Ability to carry equipment/supplies 
 ●  Ability to li� 50 lbs. (pick up child, transfer child) 
 ●  Squeeze with hands (operate fire ex�nguisher) 

 9.  Hearing 
 ●  Hear normal speaking-level sounds 
 ●  Hear faint voices (whispers) 
 ●  Hear situa�ons when not able to see students 
 ●  Hear auditory alarms (fire, weather, etc.) 

 10.  Visual 
 ●  See objects up to 20 inches away (read books, skin condi�ons) 
 ●  See objects up to 60 feet away (playground) 
 ●  Use depth percep�on 
 ●  Use peripheral vision 
 ●  Dis�nguish color intensity (flushed skin/paleness) 

 11.  Environment 
 ●  Tolerate exposure to allergens (latex gloves, chemicals) 
 ●  Tolerate exposure to dyes and cleaning agents 
 ●  Tolerate noisy environment (children playing) 

 12.  Emo�onal Stability 
 ●  Establish professional rela�onships 
 ●  Provide support to children and families 
 ●  Adapt to changing environments/stress 
 ●  Deal with the unexpected (illness, crisis) 
 ●  Focus a�en�on on task 
 ●  Mul�task as needed 

 13.  Academic Abili�es 
 ●  Reading 

 o  Read and comprehend college level test 
 o  Demonstrate fluency (read to children) 

 ●  Wri�ng 
 o  Effec�vely use the steps of the wri�ng process 
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 o  Must have legible handwri�ng (neat prin�ng) 
 ●  Math 

 o  Add, subtract, mul�ply, divide whole numbers and frac�ons 
 o  Demonstrate problem solving abili�es 
 o  Tell �me 
 o  Document numbers in records 

 ●  Science 
 o  Follow the scien�fic method and use scien�fic reasoning 

 Health Condi�ons Affec�ng Essen�al Abili�es 
 A candidate who has or develops a health condi�on that may impact one or more of the essen�al 
 func�onal abili�es and poten�ally places the candidate, students, or others at risk of harm, must provide 
 documenta�on from a health care provider that the candidate is safe to a�end class or clinical prac�ce 
 site (meets the func�onal abili�es with reasonable accommoda�ons). In the clinical prac�ce site, 
 candidates are required to provide full par�cipa�on to meet the course objec�ves.  There is not a “light 
 duty” op�on. Accommoda�ons must be approved through the Disability Support Services, located in the 
 Admissions Building room 143, 360- 442-2340, or email Mary Kate Morgan. 

 If a candidate is in the last trimester of pregnancy or has recently given birth (within six weeks), a release 
 from the health care provider for the candidate to a�end clinical prac�ce is required. If a candidate is 
 pregnant (first or second trimester), it is advisable and strongly encouraged to disclose this to the clinical 
 prac�ce instructor so that reasonable accommoda�ons can be made to protect the health and 
 well-being of the candidate and baby. 

 Generally, it is required that candidates achieve a minimum of 75% average on tests/exams before 
 assignment points or other course points (including extra credit) are used in calcula�ng the course grade. 
 See the course syllabus for grading requirements and specific course informa�on.  An incomplete grade 
 may be assigned at the instructor’s discre�on according to college policy. 

 Candidate Disposi�ons 

 The program endeavors to prepare candidates to become highly competent professionals in educa�on. 
 Admission and program reten�on policies are based not only on sa�sfactory academic performance, but 
 also on a range of factors that are related to the disposi�ons cri�cal to being a successful teacher. These 
 disposi�ons include the belief that all candidates can learn an apprecia�on of the uniqueness of each 
 student, belief that every student deserves a high-quality educa�on, and a genuine desire to meet the 
 educa�onal needs of all students in a caring, non-discriminatory, and equitable manner. Candidates are 
 able to respec�ully interact with children, mentors, staff and families. Procedures are in place to ensure 
 candidates demonstrate these disposi�ons. 

 Candidates must behave in an ethical manner by demonstra�ng responsibility for learning and for 
 appropriate professional and personal ac�ons. Candidates must demonstrate forthrightness, honesty, 
 and integrity in interac�ons with fellow candidate colleagues, students, faculty, and staff.  The program 
 has a responsibility to maintain high ethical and professional standards. Exemplary professional conduct 
 is expected of all teacher educa�on candidates, faculty and staff members as conduct reflects on the 
 individual, the program, and LCC. The educa�onal process is planned to encourage and develop an 
 excellent level of professional conduct and ethical decision-making. 
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 Professionalism is expected of candidates during coursework and clinical prac�ce. Ac�ng professionally 
 includes dressing appropriately (see candidate handbook for appropriate dress), good hygiene, wearing 
 iden�fica�on (school ID and LCC ID), following school and district policies, maintaining confiden�ality, 
 and trea�ng the mentor’s �me and property with respect. Candidates must be reliable, punctual, and 
 keep all commitments to mentors, colleagues, and administrators in the school building.  Candidates 
 must always maintain the confiden�ality of students and staff. This includes discussions of student 
 academic progress, classroom behavior, special educa�on iden�fica�on, etc. 

 Effec�ve communica�on skills (oral and wri�en) must be demonstrated in all se�ngs. This includes 
 on-�me submission of all wri�en work expected of a candidate, showing enthusiasm, and projec�ng a 
 posi�ve a�tude for the wide array of responsibili�es and du�es expected of educators, listening, and 
 responding to feedback provided by mentors, faculty site supervisors, and administrators, and 
 responding to all correspondence in a �mely and professional manner. Emails, social media posts, text 
 messages, as well as wri�en assignments, must demonstrate a strong commitment to the achievement 
 of all learners and a desire to collaborate with administrators and colleagues. 

 Failure to demonstrate professional disposi�ons will result in the candidate being placed on a student 
 support plan. If progress is not made within a quarter, the candidate will be dismissed from the program. 

 Required Clinical Prac�ce Candidate Professional Disposi�ons 

 Professionalism (InTASC Standard: Professional Responsibility) 

 Arrives promptly, stays for the dura�on of scheduled �me, meets deadlines and is punctual. No�fies 
 the mentor teacher and site supervisor of absences and tardies in advance. 

 Demonstrates the ability to adapt to all aspects of the school placement culture and to change and 
 acclimate to changing responsibili�es, materials, and schedules. 

 Professional in grooming and dress and does not cause a distrac�on in the learning environment. 

 Engages in though�ul collabora�on with peers, teachers, and other school personnel 

 Thoroughly and accurately completes tasks/assignments in a �mely manner. 

 Responsibility & Knowledge (InTASC Standard: Professional Responsibility) 

 Examines his or her classroom prac�ces and reflects cri�cally on what can be improved or modified. 

 Takes ownership of the academic progress of self and all students 

 Aligns assessment and instruc�on to learning goals or objec�ves  

 Displays readiness and ability to take ini�a�ve in the classroom in planning lessons, working with 
 students, handling student issues, and providing assistance when necessary. 

 Demonstrates content and pedagogical knowledge about the subject area. 

 Ac�vely par�cipates in classroom and school responsibili�es and func�ons. 

 Comes prepared for all lessons with material ready to go and lesson plans thorough and reviewed by 
 the mentor prior to teaching 

 Planning and Instruc�on:  (InTASC Standard The Learner  & Learning) 
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 Uses the diverse experiences of students (languages, dialect, strengths and needs) in planning and 
 implemen�ng instruc�on 

 Designs culturally relevant learning experiences to meet the needs of all students 

 Takes an asset-based approach towards student diversity, utilizing knowledge of students to more 
 effectively serve them 

 Designs or implements experiences that u�lize the strengths of the learners to address any academic 
 misconcep�ons 

 Displays appropriate classroom management skills, planning for and effec�vely managing �me and 
 student engagement. 

 Adapts or modifies instruc�on (when appropriate) to maximize learning opportuni�es for all learners  

 Creates learning environments that are flexible and encourage explora�on/student ques�oning 

 Communica�on (InTASC Standard The Learner and Learning) 

 Communicates in a non-judgmental, respec�ul fashion (including email, face-to-face, social media, 
 etc.) 

 Is able to solicit, accept, and learn from feedback. 

 Models competence and professionalism in all oral, wri�en, and electronic interac�ons. 

 Provides students with clear and immediate feedback 

 Par�cipates regularly in collabora�ve planning with Mentor 

 Professional Ethics (InTASC Standard Professional Responsibility) 

 Respect privacy of students and their families’ confiden�ality 

 Adheres to the ethical use of technology, email, and social networking sites  

 Adheres to the ethical use of assessment to support teaching and learning. Produces original work 
 and/or cites/references other’s work 

 Dismissal from Class or Clinical Prac�ce 

 Immediate dismissal from class or clinical may result depending on the severity of the behavior, such as 
 jeopardizing safety or causing harm. Dismissal from the program may occur in instances of severe 
 viola�ons of safety, professionalism, or program policies. 

 Student Teaching Hours 

 All Washington educator prepara�on programs opera�ng field experiences in Washington State are 
 required to establish and maintain field placement agreements with all Washington school districts in 
 which candidates are placed for field experiences leading to cer�fica�on or endorsement under  WAC 
 181-78A-125  . Clinical prac�ce (defined as supervised  planning, instruc�on, and reflec�on) for teacher 
 candidates should consist of no less than  four hundred  fi�y hours (450)  in classroom se�ngs. LCC 
 requires 198 hours of prac�cum and 495 hours of student teaching.  Candidates must set a schedule 
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 with their mentor teacher at the beginning of the course and are required to follow the set schedule.  If 
 candidates are absent from their field placement, they must email their mentor teacher and their site 
 supervisor. Candidates are expected to arrive on �me and stay for the dura�on of their scheduled 
 placement �me. Failure to follow the determined schedule will result in being placed on a student 
 support plan for professional disposi�ons and may result in being terminated from the program. 

 Field Placement 

 Placements are determined by the field placement officer and the partner school district to which the 
 candidate has been assigned. Through a contractual field placement agreement, the candidate is under 
 the direct supervision of the site supervisor and a district-appointed mentor teacher in the public-school 
 system. Placements are subject to change due to the discre�on of the program and field placement 
 agreements. Candidates are  not  to contact schools  for field experience placements. 

 LCC offers a blended program that combines outcomes for early childhood general educa�on, and K-8 
 educa�on to prepare graduates to work with children from pre-kindergarten through eighth grades. Each 
 course will prepare graduates to work with children and families who are culturally, linguis�cally, and 
 ability diverse. Philosophically, this provides graduates with a holis�c view of children and ensures that 
 they have the knowledge, skills, and disposi�ons to work in programs serving children represen�ng the 
 diverse popula�on of Cowlitz and Wahkiakum coun�es and throughout Washington State.  

 The clinical prac�ce placement partnership consists of LCC program faculty, field supervisor, school 
 district mentor teacher, and the candidate. The basic role of the partnership is to work as a collabora�ve 
 team through constant communica�on to support, enhance, and prepare the candidate to become a 
 reflec�ve professional. 

 Partner Agreements with School Districts 

 Clinical placement is arranged by LCC’s field placement officer, Ashley Cahill. The field site manager will 
 work with the local districts who have partnership agreements with LCC to place candidates. A clinical 
 prac�ce placement packet is sent out to districts with the request for a mentor. Candidates must submit 
 a professional resume to include with the placement packet. Each candidate will have the opportunity to 
 complete prac�cums in an ECE and middle level placement. Candidates do not choose their placement. 
 Note:  If a candidate has a rela�ve that works for  a local district, they cannot complete their student 
 teaching in the same school. LCC has Memorandums of Agreement (MOAs) with the following school 
 districts; Castle Rock, Ba�le Ground, Kalama, Kelso, Longview, Toutle Lake, Woodland, and Wahkiakum. 

 Roles & Responsibili�es 

 Role of the Site Supervisor:  The faculty site supervisor  is a member of the BAS-TE faculty who serves as 
 a supervisor, mentor, coach, and advocate for the candidate, a consultant for the mentor teacher, and a 
 liaison between LCC and public school. As a mentor, the site supervisor oversees candidates’ progress 
 and provides guidance as candidates reflect on their own prac�ce and develop plans for moving forward 
 in a systema�c and developmental way. The site supervisor facilitates on-going communica�on and 
 feedback regarding the candidate’s effec�veness in the clinical prac�ce se�ng. As a liaison, the site 
 supervisor works to promote a rela�onship with principals and teachers. The site supervisor will 
 schedule two observa�ons each quarter of student teaching. The site supervisor will use informal and 
 formal observa�on rubrics to measure growth and provide ac�onable feedback. Site supervisors will 
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 contact mentor teachers and no�fy them of needed documents and forms and gather feedback of 
 candidate’s growth. 

 Role of the Mentor teacher:  The mentor teacher is  an outstanding educator who is willing to share 
 students, classroom responsibili�es, and professional exper�se. The mentor has been given the 
 responsibility to help the candidate develop a sense of confidence and security and the skills necessary 
 to successfully begin a teaching career. The following are suggested ac�vi�es: 

 1.  Welcome the candidate as a fellow professional and a part of the learning community. 
 2.  Model and demonstrate teaching strategies. Take �me before and a�er teaching to explain 

 what is taking place and why. 
 3.  Keep open lines of communica�on with the candidate and the site supervisor. 
 4.  Collaborate with the candidate in daily and long-range lesson planning and assessing 

 teaching performance and student learning. 
 5.  Establish a regular rou�ne for consulta�on, collabora�on, and team planning. 
 6.  Try not to let a day go by without some acknowledgment of the efforts of the candidate. 

 Verbal and wri�en feedback is invaluable. Evaluate the candidate in wri�ng at the end of 
 each quarter 

 7.  During the experience, the candidate should take the lead in planning and teaching for an 
 agreed upon dura�on of instruc�on. During this �me, assume the role of observer and 
 provider of feedback. It is crucial that the candidate be the lead teacher and to be aware of 
 how they are performing in that role. Assist the candidate in reflec�ng on their teaching 
 and analyze strengths and areas in which to improve. 

 8.  Con�nue to develop the candidate's awareness of the professional community. Provide 
 �me for the candidate to visit and confer with other staff members, specialists, and 
 classroom teachers. Observa�on of other classrooms and teaching styles is important to the 
 candidate’s growth as a teacher. Observing other professional educators broadens a 
 candidate’s knowledge of teaching strategies. 

 9.  Provide the candidate with both formal and informal feedback. Meaningful, systema�c 
 observa�ons will enable the candidate to study more in-depth the concepts of teaching and 
 learning. 

 Sugges�ons when observing lessons and debriefing: 
 Let the candidate clarify lesson objec�ves and decide what the focus of the observa�on should 
 be. Pay a�en�on to observable behaviors, avoiding inference and judgment. Note strengths, 
 improvements, and successes in the iden�fied area of focus. Meet with the candidate as soon as 
 possible a�er the lesson to debrief. 

 Feedback Ques�ons: 
 ●  What do you feel were the strengths of your lesson? 
 ●  What worked well? Why? 
 ●  Where do you feel improvement is needed? Why? 

 Role of the Building Administrator:  The building administrator  plays a key role in selec�ng qualified 
 mentor teachers, helping candidates become a welcomed addi�on to the teaching staff in the school and 
 serving as a resource person and observer. Please share this informa�on with your building 
 administrator. It is very beneficial for the candidate if the administrator will: 

 ●  Welcome and introduce the candidate to school staff members. 
 ●  Include the candidate on the staff mailing list and in staff workshops and social func�ons. 
 ●  If possible, provide a mailbox and an iden�fica�on badge for him/her. 
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 ●  Orient the candidate to school policies. An overview of the staff and student handbooks, building 
 goals and staff member expecta�ons helps the candidate become familiar with policies and 
 procedures. It also helps the candidate be�er understand his/her role in the school. 

 ●  Conduct at least one observa�on and conference and several informal visits. Observa�ons 
 enable candidates to gain feedback and become familiar with the professional evalua�on 
 system. It also provides an opportunity to observe poten�al hires. 

 ●  Maintain communica�on with the site supervisor to monitor the candidate’s progress. 
 ●  Par�cipate in the candidate’s exit process. If asked, write a recommenda�on for the candidate. 

 Arrange a simulated (or actual) job interview with the candidate. 

 Role of the Candidate 
 General Responsibili�es: 
 1.  A�endance:  Candidates will follow a preset schedule  for their clinical placement  . This will be 

 agreed upon between the candidate and mentor teacher. Candidates are responsible for no�fying 
 their mentor teacher and other designated school personnel and their site supervisor if they are 
 going to be absent, and for giving the mentor teacher appropriate teaching plans for the day(s), just 
 as they would if they were planning for a subs�tute teacher. Absences will be made up to the 
 sa�sfac�on of all involved. 

 2.  Communica�on: Candidates are expected to respond to all modes of communica�on in a 
 professional and �mely manner. This includes but is not limited to emails, calls, and texts from LCC 
 personnel, supervisors, and mentor teachers 

 3.  Iden�fies  in wri�ng  specific learning objec�ves  and goals and shares them with the mentor teacher. 
 4.  Plans and implements daily and/or weekly plans with the mentor to meet objec�ves. 
 5.  Completes the Candidate Disposi�on rubric as a self-assessment and shares this with the mentor 

 teacher and site supervisor, verbally or in wri�ng, as requested. 
 6.  Works under the supervision of the mentor teacher or designee and can use other persons in the 

 se�ng appropriately for supervision or consulta�on, i.e., secretary, counselor specialists, principals, 
 site supervisor. 

 7.  Achieves the prac�cum or student teaching objec�ves at a sa�sfactory level (see course syllabus). 
 8.  Uses assignments for applica�on of teaching theory and development of lesson plans required for 

 educa�on theory courses. 

 Photo and Video Release Policy 

 Permission of the classroom teacher must be obtained for candidates to take or use photographs, 
 videotapes, and audiotapes for displays, por�olios, and key assessment submissions. All candidates are 
 required to adhere to the school district policies related to permissions from the parents/guardians for 
 photographs, videotapes, audiotapes. Verifica�on of approved permission is to be filed in the candidates 
 file for the dura�on of the program and for an addi�onal seven years a�er successful program 
 comple�on. 

 Candidate Cer�fica�on Policy 

 Cer�fica�on records for candidates are confiden�al and managed in accordance with the Office of 
 Superintendent of Public Instruc�on (OSPI). All candidates are required to follow the policies and 
 procedures established through the Washington State E-Cer�fica�on system. More informa�on can be 
 found at  h�p://www.k12.wa.us/Cer�fica�on/e-Cert/  . 
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 Student Data Sharing and Educa�on Research and Data Center (ERDC): 

 RCW 28B.77.100  concerning educator prepara�on data  for use by the PESB requires state-approved 
 educator prepara�on programs to enter data-sharing agreements to facilitate the transfer of data 
 required by the PESB. The ERDC must hold, analyze, and make available for research and monitoring by 
 the PESB, state-approved educator prepara�on programs, and other researchers with appropriate 
 data-sharing agreements, the data on the prepara�on of educators. All candidates must sign a 
 FERPA/Informa�on Shared Consent form. 

 Clinical Prac�ce Expecta�ons and Evalua�on 

 The prac�cum/student teaching InTASC Competency Rubric in the course syllabi lists the student’s role, 
 behaviors and expected level of competence in the field experience/student teaching se�ng for each 
 course in the program. The InTASC Competency Rubric serves as the method of evalua�on of the 
 required student behaviors and is used in determining the course grade. 

 Confiden�ality 

 Candidates will have access to student academic records (including poten�ally one’s family records), 
 therefore are required to adhere to the individual ins�tu�on’s confiden�ality policies.  Viola�on of 
 confiden�ality standards by a candidate may result in dismissal from LCC’s Teacher Educa�on program. 

 Dress Code Policy 

 Appearance, hygiene, (professional dress): 
 The purpose of the dress code policy is to provide standards for a�re, grooming and personal hygiene 
 that are appropriate for the educa�on workplace and associated ac�vi�es for LCC Teacher Educa�on 
 candidates. 

 Appropriate dress, appearance, hygiene, and behavior are important aspects of professionalism and can 
 impact the development of trust and rapport between the family and building staff. In developing this 
 trust and rapport, appropriate dress and professional demeanor in the school buildings is par�cularly 
 important. Appropriate a�re within the clinical prac�ce se�ng is considered “Professional” or “Business 
 Casual.” Any personal appearance, grooming, or clothing that creates a distrac�on is considered 
 inappropriate. Hair color outside of the range of naturally occurring, offensive or extreme ta�oos, 
 inadequate hygiene, or body odor may upset or frighten the student and family and convey a lack of 
 respect for others. Proper hygiene (bathing, deodorant, oral care) is required. Clothing is to be free from 
 odors such as smoke or perfume. The following are  not acceptable when in any clinical placement  in the 
 role of an LCC teacher candidate: 

 ●  Sweatpants or sweatshirts, workout clothing, running a�re or other shorts. 
 ●  Spandex/Lycra clothing; �ghts or leggings worn as pants. 
 ●  Tank tops or camisoles that expose the midriff or excessive cleavage. 
 ●  Visible undergarments 

 Social Media 

 Candidates are welcome to use social media in their personal lives. However, educators are obligated to 
 safeguard confiden�al student informa�on. Therefore, to protect students’ right to privacy and maintain 
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 confiden�ality, family informa�on (including candidate partner schools) and photos must never be 
 posted on social media websites. 

 Individuals must behave in an ethical manner by demonstra�ng responsibility for learning and for 
 appropriate professional and personal ac�ons. Candidates must demonstrate forthrightness, honesty, 
 and integrity in interac�ons with fellow candidate colleagues, students, faculty, and staff. 

 The program has a responsibility to maintain high ethical and professional standards. Exemplary 
 professional conduct is expected of all teacher educa�on candidates, faculty and staff members as 
 conduct reflects on the individual, the program, and LCC. The educa�onal process is planned to 
 encourage and develop an excellent level of professional conduct and ethical decision making. 

 Na�onal Standards Alignment: InTASC with Teacher Educa�on Student 
 Outcomes 

 Prepara�on Program Approval Standards are established in  WAC 181-78A-220  . As of May 2018, the PESB 
 has adopted Interstate Teacher Assessment and Support Consor�um (InTASC) Model Core Teaching 
 Standards as Residency Teacher Knowledge and Skills Standards. The program aligns course outcomes 
 with the standards being gradually transi�oned by the PESB from Washington standards and 
 assessments to na�onal standards and assessments. 

 Washington-specific endorsement requirements are embedded in courses to include subject area 
 standards and competencies developed by na�onal professional associa�ons. To ensure that the 
 outcomes of both the vision and philosophy are achieved, the program will assess candidates using 
 outcomes aligned with the Teacher/Principal Evalua�on Program (TPEP) teacher evalua�on instrument, 
 the PESB Standards 4 and 5, and competencies iden�fied in the Lower Columbia College Pedagogy 
 Assessment. 

 Each course will assess  candidate knowledge and commitments;  each clinical prac�ce experience will 
 assess the applica�on of competencies. Courses and seminars of the program are evaluated through a 
 demonstra�on of competency embedded in a comprehensive assessment system. 

 Our program standards are aligned with the following InTASC Model Core Teaching Standards: 
 ●  Standard 1: Learner Development 
 ●  Standard 2: Learning Differences 
 ●  Standard 3: Learning Environments 
 ●  Standard 4: Content Knowledge 
 ●  Standard 5: Applica�on of Content 
 ●  Standard 6: Assessment 
 ●  Standard 7: Planning for Instruc�on 
 ●  Standard 8: Instruc�onal Strategies 
 ●  Standard 9: Professional Learning and Ethical Prac�ce 
 ●  Standard 10: Leadership and Collabora�on 

 Candidate Assessment Requirements 

 Performance Assessment 
 An approved prepara�on program for teachers shall require that each candidate engage in an 
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 assessment process approved by the PESB. The assessment will verify that the candidate for a residency 
 teacher cer�ficate can meet the teacher standards in (a), (b) and (c) of subsec�on of  WAC 181-78A-270 
 and understands teacher impact on student learning. All candidates will complete and pass the teacher 
 performance assessment per  WAC 181-78A-264  as authorized  by the PESB. All candidates shall exit the 
 residency cer�ficate program with a dra� professional growth plan oriented toward the expecta�ons for 
 the professional cer�ficate. 

 Pedagogy Assessment 
 All candidates will complete a pedagogical assessment por�olio. The classroom-based assessment will be 
 administered during the student teaching placement and focuses on the following core teaching skills: 

 1.  Planning.  Candidates have knowledge of content and  student characteris�cs to plan effec�ve 
 instruc�on centered on state learning goals. 

 2.  Instruc�on.  Candidates have skills that demonstrate  knowledge on how to ac�vely engage 
 students in learning academic content. 

 3.  Assessment  .  Candidates can analyze student learning  to provide feedback, plan the next steps in 
 instruc�on, and change teaching prac�ces. 

 4.  Academic language.  Candidates use language demands  of academic content and provide 
 appropriate scaffolding based on students’ language development. 

 Content Knowledge Assessment: Na�onal Evalua�on Series Exams (NES) 
 Prior to student teaching, candidates must  a�empt  one  content knowledge assessment, NES. The 
 candidate must provide proof of a�empt to the cer�fica�on officer no later than the end of summer 
 term. 

 The Professional Educa�on Standards Board (PESB) requires the successful comple�on of a content 
 knowledge exam prior to being cer�fied to teach in a subject area. These assessments test the 
 endorsement competencies adopted by the PESB. LCC offers two endorsements, early childhood 
 educa�on (NES test 101) and elementary educa�on NES tests 102 & 103-both are required). Candidates 
 can select which or both NES tests they take. Candidates are encouraged to seek addi�onal remedia�on 
 prior to taking their cer�fica�on exams if evidence (historically poor performance on standardized or 
 computer-based tests, for example) suggests a need. All candidates must list LCC as a test result recipient 
 when taking cer�fica�on tests and any tests related to educa�on prepara�on. 

 The subject or content area knowledge in  one endorsement  area  for teacher candidates must be  passed 
 no later than the end  of quarter 5 (quarter 7 for  part �me cohorts). 

 Before prac�cum or student teaching placement, candidates will be asked to name the schools where 
 their children and/or rela�ves a�end and where their parents, near rela�ves, and/or friends are 
 employed or hold office. Arranging for housing near and transporta�on to the student teaching site is 
 the candidate's responsibility and should be arranged well in advance.  

 Clinical Prac�ce Preservice Teacher: Knowledge and Skills 

 The Teacher Educa�on specific course, clinical prac�ce placement objec�ves are implemented and 
 assess the demonstra�on of competencies. The program's inten�on is to be direct and specific to 
 alignment of criteria in the PESB Program Approval Standards for Washington State’s educator 
 prepara�on programs. Candidates will complete a competency rubric each quarter of student teaching 
 and prac�cum. The Teacher Educa�on program aligns with the Residency Teacher requirements 
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 mandated through  WAC 181-78A-270  : 

 Effec�ve Teaching 
 1.  Using mul�ple instruc�onal strategies, including the principles of second language acquisi�on, to 

 address student academic language ability levels and cultural and linguis�c backgrounds. 
 2.  Applying principles of differen�ated instruc�on, including theories of language acquisi�on, 

 stages of language, and academic language development, in the integra�on of subject ma�er 
 across the content areas of reading, mathema�cal, scien�fic, and aesthe�c reasoning. 

 3.  Using standards-based assessment that is systema�cally analyzed using mul�ple forma�ve, 
 summa�ve, and self-assessment strategies to monitor and improve instruc�on. 

 4.  Implemen�ng classroom/school-centered instruc�on, including sheltered instruc�on that is 
 connected to communi�es within the classroom and the school, and includes knowledge and 
 skills for working with others. 

 5.  Planning and/or adap�ng standards-based curricula that are personalized to the diverse needs of 
 each student. 

 6.  Aligning instruc�on to the learning standards and outcomes so all students know the learning 
 targets and their progress toward mee�ng them. 

 7.  Planning and/or adap�ng curricula that are standards-driven so students develop understanding 
 and problem-solving exper�se in the content area(s) using reading, wri�en and oral 
 communica�on, and technology. 

 8.  Preparing students to be responsible ci�zens for an environmentally sustainable, globally 
 interconnected, and diverse society. 

 9.  Planning and/or adap�ng learner centered curricula that engage students in a variety of 
 culturally responsive, developmentally, and age-appropriate strategies. 

 10.  Using technology that is effec�vely integrated to create technologically proficient learners. 
 11.  Informing, involving, and collabora�ng with families/neighborhoods, and communi�es in each 

 student’s educa�onal process, including using informa�on about student cultural iden�ty, 
 achievement, and performance. 

 BAS-TE Ongoing Reflec�ve Prac�ce 

 ●  Site supervisors observe student teaching candidates twice per quarter and meet to provide 
 ac�onable feedback a�er each observa�on. 

 ●  Candidates reflect on their teaching prac�ce and the feedback provided by their site supervisor. 
 ●  Candidates also complete a professional disposi�on rubric with reflec�on once per quarter. 

 o  How do you view yourself as a professional educator? 
 o  What are your strengths? 
 o  Iden�fy your challenges and address what you are doing to overcome these challenges 

 as they relate to the teaching profession. 
 o  When you think of your presence in the classroom and the school building, how do you 

 feel you are doing overall? 
 o  Teaching is a reflec�ve prac�ce profession. To become an excep�onal educator, you 

 must be able to cri�que your own prac�ce and to accept feedback and construc�ve 
 cri�cism from your colleagues and administrator  . 

 ●  Prac�cum candidates will complete a weekly reflec�ve prac�ce log. 
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 Teaching as a Profession 

 1.  Par�cipa�ng collabora�vely and professionally in school ac�vi�es and using appropriate and 
 respec�ul verbal and wri�en communica�on. 

 2.  Demonstra�ng knowledge of professional, legal, and ethical responsibili�es and policies. 

 Incident Repor�ng 

 All incidents resul�ng in candidate, staff, or student harm are to be reported immediately upon 
 occurrence or discovery. As a candidate, inform your instructor immediately as proper documenta�on 
 and repor�ng must be completed. If your instructor is not available, please report the incident to the 
 teacher educa�on program manager within 24 hours. Safety issues are forwarded to the LCC Safety 
 Commi�ee. All incidents will be reviewed by the Teacher Educa�on Program with the intent of 
 determining the cause and contribu�ng factors, preven�ng future occurrences, facilita�ng candidate 
 learning, and promo�ng program improvement. Please see the  Incident Report Form  in the last sec�on 
 of the handbook. 

 Liability Insurance 

 All candidates pay the required liability insurance, upon ini�al enrollment into the program and again in 
 the second year of the program, through course fees. 

 Professional Educa�on Advisory Board 

 A PESB-approved Educator Prepara�on Program must establish and maintain a Professional Educa�on 
 Advisory Board (PEAB). The Board par�cipates in and cooperates with the program on decisions related 
 to the development, implementa�on, and revision of each prepara�on program. The Board, which is 
 composed of local teachers, administrators, counselors and LCC staff members, meets a minimum of 
 three �mes per year to review PESB standards and provide feedback to help maintain, update and/or 
 improve the program. 

 Courtesy and Language 

 Courtesy and appropriate language is expected as professionals relate to students, peers, faculty, staff, 
 and visitors to the school. Profanity is not permi�ed. A candidate will be asked to leave the classroom 
 se�ng or building if his/her conduct does not meet professional standards. 

 Program Progression 

 A minimum grade of “C” (2.0) must be earned in all required courses for program progression. A 
 candidate may not progress to a subsequent teacher educa�on course while holding a grade of 
 incomplete in a teacher educa�on course or in a required support course. Addi�onally, professional 
 behavior is required and must be demonstrated for progression in the program. Depending on the 
 nature and severity of any below standard or unprofessional conduct, ramifica�ons may range from 
 placing the candidate on a Student Success Plan to immediate removal from the program. 
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 Incomplete 
 An incomplete grade may be assigned at the instructor’s discre�on according to LCC policy. A student 
 may not progress to a subsequent BAS-Teacher Educa�on course while holding a grade of incomplete in 
 a BAS-Teacher Educa�on course or required support course. 

 Re-Entry Policies for Teacher Educa�on Program 

 Requests for re-entry must be submi�ed to the Program Specialist or BAS-TE Program Director on the 
 approved form and include the required informa�on. Re-entry requests are reviewed by the BAS-TE 
 faculty/staff at scheduled program mee�ngs. The candidate will be informed of the results by the BAS-TE 
 program director. Faculty/Staff approve or deny the request based on discussion and documenta�on of 
 the candidate’s performance and the candidate’s wri�en statement. Re-entry requests will not be 
 considered before final exam week if the candidate is currently enrolled in a BAS-TE course, and must be 
 submi�ed within one year from last enrollment in a BAS-TE course. 

 Per the  Re-entry Request Form  and  Re-Entry Decision  Rubric  , the wri�en statement is to include the 
 following: 

 ●  Reason for withdrawal, delay of progression, or substandard academic performance, including 
 the candidate’s accountability for this outcome. 

 ●  Candidate’s academic success in previous BAS-TE and support courses. 
 ●  Candidate’s wri�en statement to demonstrate that he/she has the poten�al ability to benefit 

 from re-entrance and has iden�fied specific strategies for success. 

 A candidate may be accepted for re-entry into the program only once for academic or substandard 
 performance reasons. Only one re-entry is allowed for voluntary delay of progression  . Re-entry to the 
 BAS-TE Program is not guaranteed and, when granted, is on a space-available basis. Candidates 
 progressing a�er a medical withdrawal have priority for space availability. Voluntary delays of 
 progression and academic re-entries are priori�zed based on the date of submission of the re-entry 
 applica�on. 

 Re-entry requests must be submi�ed within one calendar year of last enrollment in a BAS-TE course to 
 be considered. If more than one year has elapsed, the candidate is not eligible for re-entry and is 
 encouraged to meet with the BAS-TE Program Director to discuss op�ons, including re-applying to the 
 BAS-TE program. 

 Depending on the length of �me a candidate has been out of the program and the circumstances of the 
 case, the candidate may be required to repeat prior courses or re-start the program to ensure current 
 knowledge and skills. If a candidate desires to restart the program at the beginning  the candidate must 
 first seek re-entry approval to re-apply to the program. If approved, the candidate must meet current 
 eligibility requirements, and be selected for admission per the current applica�on process and policies. 

 BAS-TE theory and prac�cum courses must be taken concurrently. A candidate who is readmi�ed to the 
 BAS-TE program is required to audit or retake for a grade the required concurrent BAS-TE course(s) even 
 if this course has been previously completed successfully. If a candidate chooses to retake a required 
 BAS-TE course for a grade rather than for an audit, to progress in the program the candidate must 
 achieve a minimum of “C” in a theory course or prac�cum course, despite having previously earned a 
 passing grade in the course. For example: if a candidate is readmi�ed to EDUC 311 (clinical), this 
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 candidate will also enroll for EDUC 301 (theory) as an “audit” or a grade, as concurrent enrollment is 
 required. If retaking the course for a grade, a “C” minimum must be earned in the retake to progress in 
 the program. When retaking as an “audit”, all designated requirements, as determined in wri�ng by the 
 instructor at the beginning of the course, must be met sa�sfactorily. 

 Student Success Plan 

 The purpose of the Student Success Plan is to address and document actual or poten�al substandard 
 prac�ces and/or behaviors that may nega�vely affect candidate success. A Success Plan may be ini�ated 
 when, in the faculty’s judgment, a candidate has demonstrated a behavior or occurrence of concern. The 
 plan will be reviewed with the candidate with the intent of providing clear expecta�ons, documen�ng 
 the area of concern, and iden�fying strategies for success. Depending on the severity of the behavior, 
 immediate dismissal from class or clinical may result whether a success plan has been ini�ated. For 
 example, behaviors that jeopardize safety or cause harm to self or others may require immediate 
 dismissal from the se�ng. 

 Viola�on of Behavioral Standards 

 The following are  examples  of unsafe and unacceptable  behavioral standards by the candidate: 
 ▪  Violates or threatens the physical safety of the student (s): leaves the classroom una�ended, 

 touches student inappropriately, fails to follow safety procedures 
 ▪  Violates or threatens the psychological safety of the student(s): communicates using 

 inappropriate language, volume or tone; teases or taunts student (s) 
 ▪  Violates or threatens the microbiological safety of the student(s), self, or others: candidate fails 

 to follow hygiene policies; comes sick to clinical experience 
 ▪  Assumes inappropriate independence in ac�ons or decisions: candidate fails to seek supervision 

 and therefore creates a poten�ally unsafe situa�on. 
 ▪  Violates student confiden�ality policies. 
 ▪  Repeatedly disregards appearance and dress code policies. 
 ▪  Has repeated tardiness. 
 ▪  Has repeated absences. 
 ▪  Has unexcused absences 
 ▪  Uses profane or offensive language. 
 ▪  Demonstrates inconsiderate treatment of students, classmates, and faculty or field site staff. 
 ▪  Comes to field placement without required assignments, informa�on, or knowledge 
 ▪  Falsified records (print or electronic) 

 Depending on the facts and circumstances surrounding each situa�on, poten�al outcomes for viola�on 
 of behavioral standards may include, but are not limited to, immediate dismissal from the field prac�ce 
 and/or a failing grade in the course.  BAS-TE program faculty have a responsibility to protect the public. 
 By contractual agreement, field placement sites reserve the right to terminate use of its facili�es by a 
 par�cular student where necessary to maintain opera�ons free from disrup�on and to ensure quality of 
 teaching and learning.  If a student is denied access to a clinical site, progression in the BAS-TE program 
 may be denied  . 
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 Gradual Release of Responsibility for Clinical Prac�ce 
 Placements 

 Prac�cum I WINTER (EDUC 301) 
 In the first week, the candidate will observe and learn about the school and classroom. The candidate 
 should then start to work with students 1:1 or in small groups. They can take on responsibili�es such as 
 a�endance/meal counts, morning mee�ngs, and assis�ng with transi�ons. Candidates will take on more 
 responsibili�es as the mentor and candidate feel ready. They can begin to lead whole and small group 
 lessons and must complete and implement one 30-minute recorded lesson. By the end of the quarter, 
 they should lead the whole class for the dura�on of at least one hour. 

 Prac�cum II SPRING (EDUC 302) 
 In the first week, the candidate will observe and learn about the school and classroom. The candidate 
 should then start to work with students 1:1 or in small groups. They can take on responsibili�es such as 
 a�endance/meal counts, morning mee�ngs, and assis�ng with transi�ons. Candidates will take on more 
 responsibili�es as the mentor and candidate feel ready. They can begin to lead whole and small group 
 lessons and must complete and implement one 30-minute recorded lesson. A Co-teaching/co-planning 
 model is recommended with the candidate receiving prac�ce in instruc�on, planning and classroom 
 management strategies. By the end of the quarter, they should lead the whole class for the dura�on of 
 at least one hour. 

 Student Teaching, I FALL (EDUC 411) 

 ●   Weeks  2-8:  A co-teaching model is recommended to  provide the candidate teaching experience 
 (planning, teaching, reflec�ng, assessing student work, etc.) with the mentor teacher remaining 
 engaged with the students as a co-teacher and co-planner. This partnership enhances the skill of 
 collabora�on with professional colleagues. 

 ●   Week  s 8-13:  By the eighth week of the quarter,  50%  autonomous teaching experiences are 
 expected. Candidates should be ac�vely involved in planning, instruc�on, se�ng up the 
 classroom for the day, cleaning up and reorganizing at the end of the day, grading assessments 
 and assignments, transi�ons, classroom management and PLC mee�ngs as it fits into their 
 defined student teaching schedule. 

 Student Teaching II WINTER (EDUC 412) 
 ●  Weeks 1-10: The candidate should assume the lead role for approximately  75%  of the planning 

 and instruc�on and sharing assessment responsibili�es. The mentor teacher may play a support 
 role. 

 ●  Candidates should be ac�vely involved in planning, instruc�on, se�ng up the classroom for the 
 day, cleaning up and reorganizing at the end of the day, grading assessments and assignments, 
 transi�ons, classroom management and PLC mee�ngs as it fits into their defined student 
 teaching schedule. 

 Student Teaching III SPRING (EDUC 413) 
 Autonomous Teaching: 
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 ●  Weeks 1-10 the candidate is assuming  100%  of the lead in planning, instruc�on, and assessment 
 and assuming almost all the related teaching responsibili�es  autonomously. 

 ●  This should include: 
 ○  curriculum planning and development 
 ○  family communica�on 
 ○  a�ending PLC and staff mee�ngs 

 ●  LCC requires 5 consecu�ve days (1 full week, full-days) of autonomous teaching during the 
 quarter.  The �ming, length and structure of the autonomous  period is nego�ated as a triad 
 (mentor, site supervisor and candidate). 

 Candidate Informa�on and Rights and Responsibili�es 
 Cohort Model and Combined Courses 

 In the Teacher Educa�on program, candidates are admi�ed to a “cohort,” which is a group of candidates 
 who begin the teacher educa�on program at the same �me.  Courses in the program may be combined 
 with another sec�on of the same course. Example: a teacher educa�on program course may have 
 mul�ple sec�ons but be combined on campus or Canvas. 

 Concerns, Complaints, or Grievances 

 Candidates are encouraged to discuss academic concerns with the faculty involved. If not resolved, or 
 depending on the nature of the complaint, the next step is to discuss the issue with theBAS-TE Director 
 or the Dean of Instruc�on. If the issue has not been sa�sfactorily resolved, the candidate may follow the 
 chain of command and discuss the concern with the Vice President of Instruc�on. If the complaint is 
 academic in nature, the candidate may ini�ate the  Academic Grievance procedure  , as defined in the  LCC 
 Student Handbook. 

 Disabili�es and/or Temporary Medical Condi�ons 

 Reasonable accommoda�ons are available for candidates who have a documented disability or 
 temporary medical condi�on and must be approved through Disability Support Services.  Candidates 
 who believe that they may need accommoda�ons are encouraged to contact the Disability Support 
 Services Office located in the Admissions Building room 143, 360- 442-2340.  If a candidate has a 
 disability or temporary medical condi�on that interferes with course a�endance or comple�on, the 
 candidate may be eligible for a medical withdrawal. 

 Per the re-entry policies of the teacher educa�on program: A candidate who is unable to complete a 
 course due to medical reasons (  medical withdrawal  ),  may apply for re-entry for up to one calendar year 
 from the last educa�on course completed. The candidate must submit documenta�on of resolu�on of 
 the medical issue or have an approved reasonable accommoda�on before re-entry will be considered. 
 Re-entry is on a  space available basis;  medical withdrawals  will be given priority over re-entries due to 
 voluntary delays in progression and academic program re-entries. If the candidate is not able to re-enter 
 within one calendar year, the candidate may be required to restart the program to ensure current 
 teacher educa�on knowledge and skills. Re-entering a�er a medical withdrawal while in good standing 
 academically in the program will not count toward the “one re-entry per program” policy. 
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 Email 

 A valid email address is required for all students. Lower Columbia College (LCC) email addresses are 
 generated upon receipt and processing of admissions applica�ons. Students have the op�on of using the 
 LCC email or an alterna�ve address as their “preferred” email address in ctcLink. The College will use the 
 “preferred” email address for official communica�ons with all students. If a student does not enter 
 and/or designate an email address in ctcLink as “preferred,” all official communica�ons will be sent to 
 their LCC email address. 

 The College expects that every student will receive and read email on a frequent and consistent basis. A 
 student's failure to receive and read College communica�ons in a �mely manner, understanding that the 
 College is not responsible for the handling of email by outside service providers, does not absolve that 
 student from knowing and complying with the content of such communica�on. It is the responsibility of 
 the student to alert college staff when experiencing email account issues. 

 Please see Administra�ve Policy 490 at 
 h�ps://lowercolumbia.edu/publica�ons/administra�ve-policies/400/490/ 

 Faith and Conscience Leave 

 Candidates who will be absent from course ac�vi�es due to reasons of faith or conscience may seek 
 reasonable accommoda�ons so that grades are not impacted. Such requests must be made in wri�ng to 
 the  Office of Instruc�on  within the first two weeks  of the quarter. For more informa�on on Faith & 
 Conscience and addi�onal student policies and procedures, please refer to LCC’s  Student Handbook  . 

 Evalua�ng Faculty 

 Candidates can evaluate faculty per the college evalua�on schedule through the approved process. Not 
 every faculty is evaluated every quarter. 

 Gi� Giving to Faculty/Staff 

 To prevent poten�al ethical viola�ons, gi� giving to instructors is strongly discouraged. By law, gi�s of 
 value of $50 or more cannot be accepted. Your success is the best gi�! 

 Gradua�on and Commencement 

 To receive a degree from LCC and to be eligible for state cer�fica�on as a teacher, candidates must apply 
 for gradua�on through the Registra�on Office. Gradua�on applica�ons are available at 
 lowercolumbia.edu/gradua�on  and at the Registra�on  Office. It is recommended that candidates apply 
 for gradua�on two quarters before intended comple�on so that any deficiencies may be iden�fied and 
 corrected. The deadline to apply for gradua�on is posted each quarter on the website and is generally 
 about six weeks before the end of the quarter. 

 LCC Commencement is held in June each year. Candidates who have completed degree requirements 
 during the past year may par�cipate in the June commencement ceremony. Candidates eligible to 
 graduate at the end of summer quarter may apply for spring gradua�on and par�cipate in 
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 Commencement, comple�ng requirements through the Summer Comple�on Op�on. 

 Library Learning Resources 

 The LCC Library is in the Alan Thompson Library building and via 
 h�ps://lowercolumbia.edu/library/index.php  . The library  includes online databases, open educa�onal 
 resources, eBooks, research assistance, group study areas, white boards, SMARTBoards, computers, 
 printers, books, movies, magazines, journals, newspapers, and reserve items for classes. The Learning 
 Commons, located in the library, offers free individual and group tutoring for most subject areas, both in 
 person as well as online through eTutoring. 

 Teacher Educa�on Community Group (Canvas) 

 A Teacher Educa�on Community Group is maintained in Canvas for teacher educa�on candidates and 
 faculty. The Teacher Educa�on Community Group is used to disseminate informa�on of interest to 
 teacher educa�on candidates, provide a repository for various program informa�on and resources, and 
 provide a means of communica�on between members. Each candidate will be sent an invita�on by email 
 to join the Canvas Teacher Educa�on Community group. This invita�on may be accepted or declined 
 without consequence. If the invita�on is accepted, the person will be added to the roster of this Canvas 
 group. The roster is accessible by all members. Membership in this group is discon�nued upon leaving 
 the program. A candidate may opt-out of this group at any �me by no�fying the eLearning director. 

 Emergency Subs�tu�ng 

 Candidates may elect to subs�tute teach in schools while enrolled in the BAS-TE program. This will only 
 be permi�ed on a part-�me basis. If a candidate is asked to teach in the role of a long term subs�tute, 
 they must gain program approval. This will be based on good academic standing, passing score on the 
 NES and senior standing. 

 Student Conduct 

 Please refer to the LCC Student Handbook Code of Student Conduct 
 h�ps://lowercolumbia.edu/publica�ons/student-handbook/code-of-student-conduct.php  . 
 Addi�onally, please see the clinical prac�ce course requirements in this handbook regarding 
 expecta�ons for candidate conduct in clinical prac�ce sites. Immediate dismissal from class or clinical 
 prac�ce may occur depending on the severity of the behavior, such as jeopardizing safety or causing 
 harm. Dismissal from the program may occur in instances of severe viola�ons of safety, professionalism, 
 or program policies. 

 Teacher Educa�on Assessment System 
 Key Assessments 

 Each course in the Teacher Educa�on course sequence includes a key assessment. The key assessment 
 measures the target standards iden�fied for that course. The rubrics for the key assessments are at the 
 course level and are common assessments across all sec�ons of a course. The faculty ascribe to the 
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 prac�ce of a coherent, comprehensive, and consistent scope and sequence that result in a guaranteed 
 and viable curriculum. 

 The key assessments in courses focus on measuring candidate a�ainment of knowledge components 
 with some skills in courses that are taken toward the end of the program. Student teaching is the 
 culmina�ng experience for candidates. Disposi�ons are measured throughout the program, with 
 increasing sophis�ca�on required as the candidate moves through coursework and clinical prac�ce. 

 Addi�onal Exit Requirements for Cer�fica�on 
 ●  Passing score of either the Early Childhood or Elementary Educa�on endorsement assessment 

 (or both for dual endorsement) Na�onal Evalua�on Series (NES) Test 101 - early childhood 
 educa�on, or tests 102 and 103 Elementary Educa�on subtests 1 & 2. These are content 
 knowledge assessments required prior to being cer�fied to teach in a par�cular subject area. 

 ●  Complete the pedagogy (teacher performance) assessment. 
 ●  Successful comple�on of required clinical hours. 
 ●  Meet all requirements of OSPI for residency teacher cer�fica�on. 

 Program Evalua�on 

 The program adheres to the standards for teacher prepara�on established and monitored by the 
 PESB. Responding to the PESB also includes annual submission of data tables which track candidates, 
 jobs, mentor teachers, faculty, school placements, etc. The PESB mission is educator quality, recognizing 
 that the highest possible standards for all educators are essen�al to ensuring a�ainment of high 
 standards for all students. 

 1.  The ul�mate and primary evalua�on of program effec�veness is the ease with which graduates 
 can be proven as highly effec�ve first-year teachers via the measure of: 

 a.  Pupil progress in their classrooms 
 b.  Candidate’s advocacy for jus�ce through educa�on 

 2.  Secondary evalua�on components include: 
 a.  Course assessments and faculty evalua�on 
 b.  Feedback and sugges�ons from school partners, principals, and mentor teachers 
 c.  Faculty small group discussions and feedback about program opera�ons and 

 effec�veness 
 d.  Success of candidates on the pedagogical assessment 

 Professional Growth Plan Requirement 

 The PESB requires the development of an ini�al, or dra�, professional growth plan as a program exit 
 requirement and for issuance of the Residency Cer�ficate. This mandated plan focuses on the residency 
 level standards. To access the dra� form and direc�ons for comple�ng the PGP,  see the PESB website  . 

 For informa�on on Student Rights and Responsibili�es, please see the LCC Student Handbook  (link to 
 LCC Student Handbook)  . 
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 Eligibility for Washington State Teacher Residency Cer�fica�on 
 In accordance with U.S. Department of Educa�on Regula�on 34 CFR 668.43 (a) (5) (v), the 
 teacher educa�on program at Lower Columbia College is known to meet the state educa�on 
 requirements for residency teacher cer�fica�on in the state of Washington. Lower Columbia 
 College has not determined if the teacher educa�on program meets the state educa�on 
 requirements of any other state or any U.S. Territory. Those seeking residency teacher 
 cer�fica�on in any state or U.S. Territory outside of Washington are advised to contact the state 
 regulatory agency for the state for which this informa�on is needed. The  Office of the 
 Superintendent for Public Instruc�on   (OSPI) has resources  that may be helpful. 

 Contact Informa�on for each State Cer�fica�on  Board 
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 Program Comple�on & Cer�fica�on Requirements 
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