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Responses: 7

Please indicate the extent to which you agree with the following statement: "I am satisfied with the Exploring the Intersection of Race & Disability training |
received on September 17,2024 7 ®

strongly agre< |

strongly disagree |

Please indicate the extent to which you agree with the following statement: "I am satisfied with the Exploring the Intersection of Race & Disability training |
received on September 17, 2024" 7 ®

Q1 - Please indicate the extent to which you agree with the following
statement: "l am satisfied with the Exploring the Intersection of Race & Percentage Count
Disability training I received on September 17, 2024."

Strongly agree 86% 6

Strongly disagree 14% 1

Please indicate the extent to which you agree with the following statement: "I am satisfied with the Exploring the Intersection of Race & Disability training |
received on September 17, 2024" 7 ®

Please indicate the extent to which you

. . Average Minimum Maximum Count
agree with the following statement:... &

Strongly agree 1.00 1.00 1.00 6

Strongly disagree 5.00 5.00 5.00 1



Please indicate the extent to which you agree with the following statement: "I believe the learning objectives of the training were met”" 7 ®

strongly agree |

somewnat agree |

Somewhat disagree |

Please indicate the extent to which you agree with the following statement: "I believe the learning objectives of the training were met" 7 ®

Q2 - Please indicate the extent to which you agree with the following

statement: "l believe the learning objectives of the training were Percentage Count
met."

Strongly agree 57% 4
Somewhat agree 29% 2
Somewhat disagree 14% 1

Please indicate the extent to which you agree with the following statement: "I believe the learning objectives of the training were met”" 7 ®

Please indicate the extent to which you

agree with the following statement:... Average Minimum Maximum Count
Strongly agree 1.00 1.00 1.00 4
Somewhat agree 2.00 2.00 2.00 2

Somewhat disagree 4.00 4.00 4.00 1



Please indicate the extent to which you agree with the following statement: "I can apply what | learned in the training to my work." 7 ®

strongly agre |

somewnat agree |

Somewhat disagree |

Please indicate the extent to which you agree with the following statement: "I can apply what | learned in the training to my work.” 7 ®

Q3 - Please indicate the extent to which you agree with the following

statement: "l can apply what | learned in the training to my work." Percentage Count
Strongly agree 57% 4
Somewhat agree 29% 2
Somewhat disagree 14% 1

Please indicate the extent to which you agree with the following statement: "I can apply what | learned in the training to my work." 7 ®

Please indicate the extent to which you

agree with the following statement:... Average Minimum Maximum Count
Strongly agree 1.00 1.00 1.00 4
Somewhat agree 2.00 2.00 2.00 2
Somewhat disagree 4.00 4.00 4.00 1

Please write a few sentences about how the knowledge you gained from the training can be applied to your work. 7 ®

Please write a few sentences about how the knowledge you gained from the tr...

Greater awareness of needs of students with disabilities

The resources presented and the additional awareness will be helpful in thinking about some of the accessibility needs that may be overlooked when preparing for classes. This session
was good from a standpoint of information regarding the historical underpinnings of inequities and less toward what we might/might not do in the classroom. So | would say this brings
more awareness which is really helpful!

This DEI training helps me be more cognizant of how race and disability combos can change how something is perceived or someone is affected by it. This helps me be more aware of
the issues surrounding race and disability so | can improve the support that | provide students, staff, and faculty.



Please write a few sentences about how the knowledge you gained from the tr...

It can't.

| enjoyed the presentation. It helped having actual plans to out into place is great.

The knowledge gained from the "Exploring the Intersection of Race & Disability" training has deepened my understanding of the complex ways in which these identities interact and
shape individuals' experiences. | can now approach my work with a more nuanced perspective, ensuring that | consider both racial and disability factors when developing programs or
policies. This training will help me advocate for more inclusive practices and create a supportive environment that recognizes and addresses the unique challenges faced by individuals
at this intersection.

| was struck with just how much training I(and others) need when it comes to Autism.

| believe we need to reduce equity gapsatLCC. 7 ®

strongly agree |

| believe we need to reduce equity gapsatLCC. 7 ®

Q5 - | believe we need to reduce equity gaps at LCC. Percentage Count

Strongly agree 100% 7

| believe we need to reduce equity gapsatLCC. 7 ®

I believe we need to reduce equity

Average Minimum Maximum Count
gaps at LCC. verag inimu Ximu ul

Strongly agree 1.00 1.00 1.00 7



I would like to receive additional resources (training, etc.) on how to reduce equity gaps at LCC. 7 ®

strongly agree |

somewnat agree |

Neither agree nor disagree | N

I would like to receive additional resources (training, etc.) on how to reduce equity gapsat LCC. 7 ®

Q6 - I would like to receive additional resources (training, etc.) on
how to reduce equity gaps at LCC.

Strongly agree
Somewhat agree

Neither agree nor disagree

Percentage

71%

14%

14%

Count



I would like to receive additional resources (training, etc.) on how to reduce equity gapsat LCC. 7 ®

1 would like to receive additional
resources (training, etc.) on how to red...

Strongly agree

Somewhat agree

Neither agree nor disagree

What type of resources or training in regard to diversity, equity and inclusion would be most useful for you? 7 ®

What type of resources or training in regard to diversity, equity and inclu...

Not sure

Average

1.00

2.00

3.00

Minimum

2.00

Maximum

2.00

Count

Not sure, but | do feel that sessions like this where we have LCC faculty and staff presenting is helpful. | also think that the scope of this particular session was wide, and might in the
future be more targeted to a specific arena. As the session progressed the intersectionality (as defined in the presentation) became less specific and more generalized. This session was
good from a standpoint of information regarding the historical underpinnings of inequities and less toward what we might/might not do in the classroom.

More online during your own time training.

More with building inclusive classrooms

Do you have any other comments or suggestions related to diversity, equity and inclusion training? 7 ®

Do you have any other comments or suggestions related to diversity, equity...



Please check the box that best identifies your role at LCC. 7 ®

Classified statt |

Please check the box that best identifies your role at LCC. 7 ®

Q9 - Please check the box that best identifies your role at LCC.
Full-time faculty

Classified staff

Please check the box that best identifies your role at LCC. 7 ®

Please check the box that best

. e Average
identifies your role at LCC. verag

Full-time faculty 1.00

Classified staff 3.00

Percentage

71%

29%

Minimum

3.00

Maximum

3.00

Count

Count



